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About the Annual School Report
St Benedict's Primary School is registered by the Board of Studies Teaching and Educa onal Standards NSW
(BOSTES) as a member of the Catholic system in the Diocese of Maitland - Newcastle.

The Annual School Report provides parents and the wider community with fair, accurate and objec ve
informa on about various aspects of school performance and development. The Report describes
achievement of school development in 2015 and gives information about 2016 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008.
The informa on in this Report is complemented by the Catholic Schools Office website and school websites
where other publications and newsletters can be viewed or obtained.
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Messages from Key School Bodies

Principal's Message

It is with great pleasure that I present to you the 2015 Annual Report for St Benedict’s Catholic Primary
School Edgeworth. The purpose of the report is to no fy parents and other readers of the nature of the
school and its role within the Diocesan System of Schools.

 

St Benedict’s is a Catholic Co-educa onal, Kindergarten – Year 6 Systemic School in the Diocese of Maitland-
Newcastle. Our Catholic iden ty impacts upon the total curriculum and extra-curricular life of the school. It
furthermore embraces the contribu on that the Sisters of St Joseph made to the spiritual life of the school
and the aboriginal people as the tradi onal owners of the land on which the school is built. As a Catholic
school community we ac vely aim to express Chris an values throughout the curriculum and the general
life of the school. We are par cularly proud of the support we give to the less fortunate and our Mini
Vinnies Conference is a group of which we are extremely proud.

 

Whilst we have had individual and team successes in spor ng, cultural and academic endeavours and
general success as a school community over the year, by far our greatest achievement is in our students
themselves. We at St Benedict’s take great pride in the quality of our students and in the high standing
they have in the local community.

 

The overall extent of the school’s success will be more evident throughout this report. I commend the St
Benedict’s Annual Report to you, a copy of which will be distributed to all members of the school
community and available from St Benedict’s to any other interested par es. Please join with me in
celebrating our achievements in 2015.

 

Mark Hornby-Howell

                                                                                                                                                                       
Principal 

Parent Body

At St Benedict’s we are very proud of an ac ve Parents and Friends Associa on. Mee ngs are held on the
3rd Monday of each month in the school library star ng at 7pm and everyone is welcome. Our school
Principal attends meetings where possible to represent the teachers and the school community.

 

The P&F mee ngs provide an open forum for all parents and members of the local community to air and
discuss their concerns and to make sugges ons for the con nued development of the school and its
facilities.

 

Fundraising to provide resources for the benefit of the students is central to the purpose of the P&F with
the first meeting of each year dedicated to planning the fundraising activities for the year ahead.

 

Close collabora on between the P&F commi ee and the school execu ve team ensures that a healthy
partnership exists that provides valuable and beneficial support to the children and staff.  It is a working
partnership and a relationship of which we are proud of. 

Student Body
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The school captains and vice-captains head the student school leadership team and carry out various civic
responsibilities such as conducting assemblies, attending official functions and welcoming visitors.

 

The captains and vice-captains are supported by the sport captains who assist the school’s sport
coordinator and monitor the use of sport equipment while the Mini Vinnies execu ve play an important
role in organising events to help those less fortunate.

 

The school leaders at St Benedict’s support the Principal and teachers providing a link between the staff
and students and setting a good example. 
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SCHOOL FEATURES

History of the school

We acknowledge the tradi onal owners of the land, the Awabakal people, on which the school now stands.
St Benedict’s opened in 1962 and was staffed by Sister Cabrini and Sister Anne Mary of the Sisters of St
Joseph, Lochinvar. Over sixty children were housed in four wooden buildings transported to the present
Edgeworth site from the Greta Migrant Camp; a fi h hut arrived and was opened as the convent in April,
1963. As the area developed, the school population increased and it became necessary to expand. 

St Benedict’s provides K-6 schooling based on Chris an principles to give an understanding of and a
commitment to the Catholic faith and its tradi ons. Being a faith-based school, the opportunity to
celebrate liturgies and Mass together, and to experience prayer in a variety of ways and se ngs are
important aspects of school life at St Benedict’s. We characterise our Catholic iden ty with symbols around
the school. Examples include a large metal cross, pain ngs, pictures, prayer spaces and prayer room. Our
Religion lessons and liturgies reflect our identity and membership of the Parish of Sugarloaf. 

 

Location/Drawing Area

387 Lake Rd, Edgeworth, NSW 2285

St Benedict's Primary School is a coeduca onal Catholic Primary School. It Is part of the Maitland-Newcastle
Diocese. It is located in the metropolitan loca on of Edgeworth, New South Wales. The school has a total
enrolment of 214 students, 101 boys and 113 girls. The school caters for years Kindergarten to grade 6.

Edgeworth is a suburb of Lake Macquarie, New South Wales Australia, located 18 kilometres west of
Newcastle's central business district. It is part of the City of Lake Macquarie local government area.
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Catholic Identity and Mission

Catholic Imagination and Spirituality

St Benedict’s provides K-6 schooling based on Chris an principles to give an understanding of and a
commitment to the Catholic faith and its tradi ons. Being a faith-based school, the opportunity to
celebrate liturgies and Mass together, and to experience prayer in a variety of ways and se ngs are
important aspects of school life at St Benedict’s. Our Catholic faith makes us different from other schools
and with this we are challenged to reflect gospel values, especially truth, jus ce, acceptance and
forgiveness. The Religious Educa on of our children and the crea on of a Catholic atmosphere is our first
priority. We characterise our Catholic iden ty with symbols around the school. Examples include a large
metal cross, pain ngs, pictures, prayer spaces and prayer room. Our Religion lessons and liturgies reflect
our identity and membership of the Parish of Sugarloaf. 

Family, Parish and Diocesan evangelising and catechesis

The St Benedict’s school community actively participates in the life of Sugarloaf Parish. Regular meetings are
held between the school’s Religious Educa on Coordinator and the Parish Priest and Parish Sacramental
Team Leader. The Principal is welcome to attend Parish Pastoral Team meetings. 

The dot points below list some of the ways St. Benedict’s school is an ac ve part of Parish and Diocesan
Life. 

Grade Parish Masses are held throughout the year. 
The school’s Religious Education Coordinator is a member of the Sacramental Team. Students from
Year 2 prepare in the Parish Reconciliation Program. Students in Year 3 prepare for Confirmation
while Year 4 prepare for the Eucharist. The Mini Vinnies, coordinated by the school’s REC, meets
weekly and holds activities each term to promote social justice.
The school is involved in Parish/Regional/ Diocesan Assemblies. 
The Parish Priest and members of his team regularly meet with teachers and visit classes.
The Legion of Mary uses the school’s Chapel every Tuesday morning for a Mass. This Mass is
facilitated by the Parish Pastoral Associate.
The School’s Religious Education Coordinator is an active member of the Parish Pastoral Council. 

Christian Discipleship

In 2015 at St Benedict’s there was a focus of regular prayer being incorporated into the daily life of the
school.

The teachers of Year 2, 3 and 4 teach their RE units and they coincide with the Parish Sacramental Program. 

Sister Lucie worked alongside classroom teachers from Years 2, 3, and 4 helping the children prepare for
their respective sacrament. 

A combined Year 5 Leadership Day was held with Holy Cross Glendale. Leaders from St Paul’s High
School Booragul were also involved. 

Religious Education and Curriculum

The aim of teaching Religion is to encourage and assist children in their growth to Chris an maturity. At St
Benedict’s, the Religion Program is designed so that in each class there is an emphasis suitable to the
children’s developmental stage of learning. The program is taught using the Diocesan K-12 Religion Syllabus
which is based on the previously approved Diocesan “Step Out In Faith” (K-6) and “In The Light of the
Gospel” (7-12).  Each staff member has a copy of the Primary Religious Educa on Resource Units specific to
their class to assist implementa on of the syllabus there is also an electronic copy available on the staff
server. The school’s Religious Educa on Coordinator ensures that an effec ve and comprehensive
classroom Religious Educa on Program is taught by supervision of teaching programs, classroom visits and
meetings with teachers.
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Monday morning prayer assemblies are another way St Benedict’s celebrate and pray together for a
par cular theme, eg Fathers’ and Mothers’ Day, Pentecost, and Anzac Day.  Every class from Kinder to Year
6 has a Monday Morning Prayer Assembly each semester.

Initiatives Promoting Respect and Responsibility

The importance of respect and responsibility are two characteris cs that everyone; staff, students and
parents are constantly reminded of, as they are integral to the school’s philosophy and purpose. They are
both important aspects of the school’s manners sheet and statement of agreed prac ces. Respect and
responsibility are fostered by emphasis given to respec ul and responsible behaviour and by designa ng
certain classes with the role of gardeners, “buddies” and rubbish monitoring and recycling. 

Social Jus ce is a core value at St. Benedict’s. The importance of Social Jus ce is reflected in the school’s
vision statement, which states “….the school community is commi ed to living our faith and respec ng our
world and the rights, needs and feeling of others.” 

St Benedict’s is a very generous school community where students, parents and staff are keenly aware of
the needs of others. As such the school has a very ac ve Mini Vinnies Conference that organised various
fundraising ac vi es in support of the work of the senior conference and parish ini a ves in both the local
parish and overseas communities. 

The school continues to develop close links with schools in Vietnam.
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Student Profile

The table below shows the number of students in each of the categories listed.

LBOTE* SWD* Indigenous

19 18 14

*Language Backgrounds Other Than English (LBOTE); Students With Disabilities (SWD)

Enrolment policy
St Benedict's Primary School follows the guidelines provided by the Catholic Schools Office Enrolment Policy
2013. This Enrolment Policy has been devised in order to accommodate the needs of families seeking a
Catholic educa on. It aims to set direc on for school procedures and prac ces for enrolling students into
Catholic Primary and Secondary Schools within the Diocese of Maitland-Newcastle and to establish a
common, consistent approach in enrolment prac ces and assist the system of Catholic schools to provide
schooling, where possible, for all Catholic children who seek enrolment, cater for the individual needs of
each child equitably within the constraints of the available teaching and material resources and to
encourage parents enrolling their children in Catholic schools to give support to parish and school life,
especially in education in faith.

Copies of the Policy are available from the school, or from the Catholic Schools Office website. Parents
concerned about school fees should ensure they make contact with the school. Diocesan provisions
(including standard discounts for those with a Health Card) exist to help in this area, and the Principal can
also exercise discretion where genuine need exists.

Actual Enrolments 2015

Scholastic
Year 

Number of
Students

K 38

Year 1 30

Year 2 24

Year 3 26

Year 4 45

Year 5 29

Year 6 22

Total 214

Student Attendance - K to 6 - PDF
Percentage of student attendance by Year level and school average for 2015

K Year
1

Year
2

Year
3

Year
4

Year
5

Year
6

School
Average

95.2 94.15 94.15 94.8 92.23 95.37 92.35 94.05
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Managing Student Non-attendance
Regular a endance at school is essen al if students are to maximise their poten al. Schools, in partnership
with parents and guardians, are responsible for promo ng the regular a endance of students. The
compulsory years of schooling is age 6 to 17. Principals and school staff, in consulta on with students and
their parents, will usually be able to resolve issues rela ng to non-a endance. While parents should be
reminded of their legal obliga ons under the Educa on Act, (1990), the welfare of the student must be the
focus of this consulta on. The most effec ve means of restoring and maintaining regular school a endance
includes sound a endance monitoring prac ces and regular follow-up of unexplained absences by
contac ng parents promptly. Resolu on of a endance difficul es may require a range of addi onal school
based strategies including student and parent interviews, reviewing the appropriateness of the student’s
educa onal program, development of a school-based a endance improvement plan, referral to the school
counsellor or outside agencies and support from school - based personnel. If a range of school-based
interven ons has been unsuccessful, support may be requested by referring individual cases of
unsatisfactory attendance to the Catholic Schools Office.
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Pastoral Care and Wellbeing

Student Welfare Policy

A sec on of the Student Welfare Policy incorporates Pastoral care and focuses upon affirma on and
celebra on. Strategies like the Merit Award System and men ons in the school bulle n provide an
opportunity for all members of the community to be acknowledged posi vely for both academic and extra-
curricular achievements.

Class teachers are the key people in the care and support of students. They work with the School
Councillor, CSO Student Support Unit and the school’s Teaching and Learning Support Teacher. Essen al to
student welfare within our community are both the support of the school execu ve and the weekly staff
mee ng where key issues associated with individual students are addressed. Each class teacher keeps
running records of matters that relate to Student Welfare.

The school has a comprehensive peer support program and Kindergarten orienta on procedures. The
“buddy system” is an integral part of the assimila on of new students to the school. In addi on mentoring,
Seasons and self-esteem programs are run in classrooms. The “Rock and Water” program is run for the
senior students.

During the year staff had CPR Qualifications updated.

Discipline Policy

St. Benedict’s Student Welfare Care incorporates discipline and encourages self-discipline through example
of staff, good communica on, consistency of approach and posi ve reinforcement that includes weekly
awards. This policy is re-evaluated on a yearly basis by the staff. A Community Service Folder is used to
document any incidents of behaviour on the playground. Time in the Reflec on Room results from serious
offences and from frequent inclusion in the Community Service Folder. Parents are no fied if their child
attends the Reflection Room.

To represent the school as an individual or a member of a team is seen as a reward for good behaviour.
Children who cannot act in a responsible manner at school are not chosen to represent the school. 

Teachers keep running records of discipline ma ers rela ng to their class, including support being given to
children on a behaviour management program. Occasionally at staff mee ngs children “at risk” who may
need some addi onal a en on and assistance on the playground are discussed. The Principal works closely
with the Learning support Teacher and CSO Student Support Unit in the area of discipline.

The full text of the School's Student Discipline Policy may be accessed on the School's website or at the
administration office.

Anti-Bullying Policy
Catholic schools have the responsibility to promote cultures of trust, coopera on and respect in the lived
experience of the Catholic Chris an se ng. Bullying in a school mi gates such a culture and inhibits the
development of posi ve rela onal outcomes for the common good of students, teachers and caregivers.  St
Benedict's Primary School Anti-Bullying Policy is reviewed regularly and is available on the school website.

Complaints and Grievances

The school has formal wri en protocols in place to address complaints and grievances. These protocols are
in line with the Complaints and Grievances Resolu on Policy (2013), developed to provide a consistent
approach for all Diocesan schools. This policy aims to address the concerns of Parents / Carers and the
wider community. These concerns may include children’s learning, behaviour and welfare, school
organisation and management, student health and safety issues.
A copy of this policy and the informa ve parent brochure is available from the school office, school website
or is available on the Catholic Schools Office website. 
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School Improvement

School Improvement Plan

In 2015 the primary focus was developing a collabora ve culture, the key characteris c of a Professional
Learning Community, among staff and building of capacity of teachers to iden fy need and support student
learning, par cularly in Mathema cs. Among a number of specific strategies u lised was a Leadership Team
that was focused on effec veness, performance and improvement, regularly scheduled learning team
meetings and teaching programmes that reflected best practice.

 

School Academic Priorities

Key improvements achieved this year Key improvements for next year

The appointment of a Lead Teacher to support
Numeracy initiatives.

In 2016 the primary focus con nues to be
developing a collabora ve culture and iden fying
student need and the support of student
learning.   Specific strategies include a clear focus
on student achievement, Informa on technology
infrastructure that enhances student learning and
opera onal effec veness and supported teacher
professional practice and development

 

The provision professional learning to support the
implementa on of the new BOS syllabuses
incorpora ng the Australian curriculum,
specifically Mathema cs and Science and
Technology.

 

Staff that understand BOSTES accredita on
requirements and the introduc on of the
Professional Prac ce and Development (PP & D)
process.

 

 The review of the school’s assessment policy and
the way in which students are targeted for
support

 The provision professional learning to support
the implementa on of the new BOS syllabuses,
specifically History and Geography.

Academic Achievements

St Benedict’s values and encourages the academic achievements of its students and rewards success, effort
and improvement at both class and school level.  The school’s Learning Support Teacher and Learning
Support Team, support the staff to assist all students reach their academic poten al.  As indicated below
such endeavours have been rewarded with pleasing NAPLAN results in 2015.  The school also ac vely
encourages student participation in Educational Competitions, including University of NSW ICAS papers, the
Newcastle Permanent Mathema cs Compe on and the West Wallsend High School Science Challenge.
Many students were awarded certificates in recognition of their achievements.

Cultural achievements

St Benedict’s places emphasis on the cultural development of its students. The school choir performs at
school and parish func ons, liturgies, concerts and assemblies. Guitar lessons are offered to the children.
Aboriginal Studies were taught throughout the school in 2015. Presenters from ASPIRE worked with the
Year 6 children for a Grandparents Day performance. Senior children were selected to experience extension
work as part of a triangular school Gifted and Talented program at the local Catholic High School. 

Sporting achievements
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St Benedict’s is very proud of the high par cipa on in sport and the many spor ng achievements gained by
individual students and school teams in 2015.

Spor ng opportuni es were quite extensive throughout the year. St. Benedict’s ac vely par cipates in
school; Regional, Diocesan and Polding cross country, swimming and athle cs carnivals. School carnivals are
organised to allow for par cipa on by all pupils, infants and primary. The school also encourages the
children to par cipate in Summer and Winter Sport Selec on Trials in a wide variety of sports. These trials
act as pathways to State Representation.

School sport is held each Friday and the emphasis is on skill development, minor games, fun and
par cipa on. Teams represented the school in the Knights Rugby League Knockout and The
Maitland/Newcastle Diocesan Netball Gala Day. The Primary and Infant students were also involved in an 8-
week intensive sporting skills program run by Sport in Schools Australia.

 The school also par cipated in a weekly Macquarie Cup Soccer and Netball Compe on held during Terms
2 and 3, competing against other schools in the area.
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Student Achievements

Performance in National Testing
The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for students
in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable informa on about student
achievements in literacy and numeracy. An analysis of these results assists School planning and is used to
support teaching and learning programs.

The tables below show the percentages of students who achieved par cular skill bands in numeracy and
the aspects of literacy. The School results shown are compared to students na onally. Literacy is reported
in four content strands (aspects): Reading, Wri ng, Spelling, Grammar and Punctua on. Numeracy is
reported as a single content strand.

NAPLAN RESULTS 2015

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
3

Reading 87.50% 71.10% 4.17% 12.90%

Writing 75.00% 75.80% 0.00% 9.30%

Spelling 75.00% 65.20% 0.00% 16.70%

Grammar 87.50% 73.20% 4.17% 12.60%

Numeracy 66.67% 60.80% 16.67% 16.80%

NAPLAN RESULTS 2015

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
5

Reading 57.14% 57.90% 25.00% 20.00%

Writing 21.43% 52.40% 28.57% 19.50%

Spelling 50.00% 60.80% 14.29% 14.60%

Grammar 53.57% 60.90% 14.29% 18.60%

Numeracy 35.71% 55.80% 21.43% 17.60%
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Staffing Profile

Staff Qualifications

Qualifications and Experience Number of Staff

I. Teachers with teaching qualifications from a
higher education institution within Australia or as
recognised by National Office of Overseas Skills
Recognition (NOOSR). 

17

II. Teachers with qualifications from a higher
education institution within Australia or as
recognised by NOOSR but lacking formal teaching
qualifications

0

Workforce Composition

Number of Staff

Total teaching staff 17

Total non-teaching staff 7

Grand total 24

Percentage of teachers who are indigenous 0

Teacher Attendance

The average teacher attendance rate for this school is 95%.

Teacher Retention

The teacher retention rate from 2014 to 2015 was 100%.

Professional Learning Undertaken
At the end of each school year, a professional development plan is wri en which iden fies the focus and
aims of professional development of the staff for the following year. The professional development plan
forms a con nuum, which builds steadily on the previous year. The plan is formulated on the professional
development needs of staff, (which are iden fied in a survey) the needs of the school environment and the
current educational climate.

The school execu ve a ended professional development days pertaining to their roles of Principal,
Assistant Principal and Religious Educa on Coordinator. Members of staff also a ended relevant
professional development.

A number of teachers have enrolled in the Masters of Educa onal Leadership through the Australian
Catholic University. A Graduate Certificate in Theology has been completed by the Religious Coordinator.

The Executive and staff attended in-service days pertaining to Professional Learning Communities.

Annual School Report to the Community 2015 Page 13



Parent, Student and Teacher Satisfaction

The opinions and ideas of parents, students and staff are valued and sought. Their sugges ons are
incorporated into planning for and achieving improved outcomes for students.  This year, the School has
used a variety of processes to gain informa on about the level of sa sfac on with the School from parents,
students and staff.

Parent Satisfaction
Anecdotal feedback, level of community involvement in school ac vi es, reten on of student enrolments,
a endance at school func ons, resolu on of issues would suggest that the majority of parents, staff and
students rate their level of sa sfac on as high. Parents con nue to highlight a feeling of welcome, an
atmosphere of care, the school’s clear Catholic iden ty and the fact that they were encouraged to be
actively involved in the life of the school as strengths. 

Student Satisfaction
Students highlight respec ng others and their property is seen as important, the fact that they understood
why there were rules and out of bounds areas and that the school playground has someone there to go to
for assistance. 

Staff Satisfaction
The staff felt that the school’s strengths were the rela onships between the teachers and students and
among each other, the feeling of being valued and the atmosphere of care as a feature of school life at St
Benedict’s. 
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Financial Statement

Income Expenditure

Commonwealth Recurrent
Grants (64.2%)
Government Capital Grants
(0%)
State Recurrent Grants (20.4%)
Fees and Private Income (13.9%)
Other Capital Income (1.5%)

Capital Expenditure (0.1%)
Salaries and Related Expenses
(81.6%)
Non-Salary Expenses (18.3%)

This School Financial Informa on is based on the detailed informa on provided to the Commonwealth
Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2015 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent Grants 1 $1,692,964

Government Capital Grants 2 $0

State Recurrent Grants 3 $536,839

Fees and Private Income 4 $367,052

Other Capital Income 5 $40,114

Total Income $2,658,981

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $2,125

Salaries and Related Expenses 7 $2,050,754

Non-Salary Expenses 8 $460,670

Total Expenditure $2,513,549

For the 2015 year the St Benedict's Primary School received $22,012 as Interest Subsidy.
Our school community is apprecia ve of the support it received from the NSW State Government under the
Interest Subsidy Scheme

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special purpose grants.
2. Government Capital Grants includes all capital grants received from the Commonwealth and State

Governments.

13.9%

20.4%

64.2%

■

■

■
■
■

18.3%

81.6%

■
■

■
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3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and interest
subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and other private
income.

5. Other Capital Income includes building levy fees and capital donations used to fund Capital
Expenditure.

6. Capital Expenditure includes expenditure on School Buildings, and Furniture and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related expenses such as

superannuation and workers compensation insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering resources,

administration, operational expenses, utilities, repairs and maintenance.
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Report Access and Publication

This report is available to members of the school and wider communities. Copies will be supplied to the
Catholic Schools Office, The Board of Studies Teaching and Educational Standards NSW, The Parents
and Friends Association, the Parish Priest and to all parents.

Copies of this school’s Annual School Report are available to the general public.  Persons wishing to
access a copy of the report should contact:

Mr Mark Hornby-Howell

St Benedict's Primary School

EDGEWORTH

Phone: 4958 1858

 

For further information relating to the Diocesan Policy please refer to:  http://mn.catholic.edu.au
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