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About the Annual School Report
St Dominic's Centre is registered by the Board of Studies Teaching and Educa onal Standards NSW (BOSTES)
as a member of the Catholic system in the Diocese of Maitland - Newcastle.

The Annual School Report provides parents and the wider community with fair, accurate and objec ve
informa on about various aspects of school performance and development. The Report describes
achievement of school development in 2015 and gives information about 2016 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008.
The informa on in this Report is complemented by the Catholic Schools Office website and school websites
where other publications and newsletters can be viewed or obtained.
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Messages from Key School Bodies

Principal's Message

It is with pleasure that I present the 2015 Annual Report for St Dominic's Centre, Mayfield. As we move into
a new year it is mely that we look back over the many events and achievements that our school
community has shared during the past twelve months and look forward to the next twelve months.

St Dominic's is a Catholic special school which traditionally has catered for children from Kindergarten - Year
6 who have a significant hearing impairment and consequen al delay in language. In 2012 an applica on
was submi ed to the Board of Studies, NSW to extend the registra on of the Centre to include Stages 4
and 5. This applica on was successful and planning saw the realisa on of an Addi onal Campus Unit,
located at San Clemente High School, commence in 2013. This program caters for students with cogni ve
disability and/or au sm spectrum disorder from Years 7-10 providing an environment rich in enveloping
individual learner needs. A high demand for placement within this program prompted planning for a
second Additional Campus Unit which commenced in 2014.

The programs at St Dominic's have a focus on quality teaching and learning across all key learning areas.
Staff members are commi ed to achieving op mal outcomes for students in a safe and inclusive
environment. Engagement of the students is a par cular focus of all teaching and learning at the Centre. In
the classroom and across a wide range of opportuni es the curriculum provides a rich and engaging
learning environment for all students.  

St Dominic's supports appropriate student integra on into regular classrooms at partner school, St
Columban's Primary School. The secondary cohorts par cipate in the liturgical, cultural and spor ng
domains of San Clemente High School. The program is developed in close liaison with parents, and staff
from partner schools. Regular meetings are held between the schools to closely monitor the program.

At the end of Semester 1 the School Principal of 17 years re red. This was a significant change for the
school community and we acknowledged her wonderful work with a special celebra on for families,
children, staff and the school community. During Semester 2 the school leader was an Ac ng Principal with
the intention to appoint a new Principal in 2016.

Throughout 2015 our school community celebrated achievements, overcame challenges and shared our
faith in many different ways. I thank all members of the school community for being part of that journey.

Heidi Wilkinson

(Acting Principal)

Parent Body

In 2015, the Parent and Friends Associa on (P&F) con nued to be a small but very ac ve group. Suppor ve
fundraising ac vi es con nued, contribu ng to the purchase of much needed resources for the school and
to the St Dominic's speech pathology program. The P&F con nued to fund the annual Mother's Day and
Father's Day stalls, Boating Day, Christmas Picnic Day and Family Night.

During the year the P&F con nued building a closer interac on between families of St Dominic students
by providing opportuni es to spend me together for not only the children but for the parents. Due to the
geographical spread of the children's homes, families had limited opportuni es to see each other. To this
end, School Disco Nights were organised by the P&F and found to be very successful with high a endance.
The emphasis of building a strong St Dominic family community that supports each other will be con nued
into 2016.

It is hoped in 2016 that parents and the school can con nue to work closely together as we strive to
continually provide quality educational programs, facilities and events for our children.

Student Body

In 2015 we had students a ending St Dominic's from Kindergarten to Year 10. The school caters for
students with disabilities and these range from Hearing Impairment, Autism and Moderate Cognitive Delay. 

We are a small school community which allows the students to feel comfortable in their environment
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where they can learn at their own individual pace.
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SCHOOL FEATURES

History of the school

St Dominic's has a history built on the tradi ons of the Centre's founders, the Dominican Sisters. The
Dominican Sisters began educa ng students who were deaf and hard of hearing in the Maitland-Newcastle
Diocese in 1872. In 2015 we celebrated 143 years of con nuous Catholic educa on for students who are
deaf and hard of hearing.

Throughout 2015 we have con nued the Dominican tradi on of educa ng students with significant
disability as we practise Christ's teachings of truth, justice, inclusion and joy.

Location/Drawing Area

St Dominic's is located in the Mayfield Parish and draws students from a wide geographical area including
Port Stephens, Lake Macquarie, Maitland and Newcastle areas.

Annual School Report to the Community 2015 Page 4



Catholic Identity and Mission

Catholic Imagination and Spirituality

At St Dominic's we recognise and respect individuality.

In partnership with families we encourage excellence and innova on in educa on, and nurture crea vity
and achievement.

We educate, celebrate and inspire together in truth.

Our school mo o is "Veritas" which means "Truth". This has always been the mo o of the Dominicans. At
St, Dominic's this mo o is an ideal we can all strive to a ain. In the widest sense "Veritas" means more
than just truth. It means honesty with oneself; being ones own person before God and before others.
Honesty brings us closer together, and allows us to build trustworthy relationships. Jesus says he is the way,
the truth and the life. Seeking truth means to seek the way Jesus would have us live. Our school
motto expresses what we believe in, and how we try to live.

Family, Parish and Diocesan evangelising and catechesis

St Dominic's is within the Maitland-Newcastle Diocese and maintains close links with the Catholic Schools
Office and other Diocesan systemic schools. The school community par cipates in Diocesan, Regional and
Parish celebrations.

The REC effec vely maintained and enhanced links with partner schools, St Columban's Primary School and
San Clemente High School, and the wider Parish through combined celebrations.

In 2015 St Dominic's school community together with Bishop Bill Wright celebrated a 'Deaf Pride Mass' at
the Sacred Heart Cathedral. Some of our students also made their Confirma on and First Holy Communion
during this Mass. Members of the Deaf community and the wider community were also invited and the
Mass was interpreted by Auslan interpreters.

Christian Discipleship

Spirituality at St Dominic's is developed through daily prayer, community celebra ons and formal Religious
Educa on teaching and learning. Units of work are based on the Maitland-Newcastle Diocesan K-12
Religious Syllabus. Spirituality is the experience of God through liturgy and prayer, and the reflec on of
Gospel values in daily life.

Religious Education and Curriculum

Students have par cipated in retreats and a camp with our partner schools, St Columban's and San
Clemente. Primary students par cipated in a Primary Camp at Point Wolstoncro  Sport and Recrea onal
Facility.

In Term 3 staff members a ended an overnight Spirituality retreat exploring our Dominican Values. We
looked at Our Heritage, Here and Now and Our Vision. The days were lead by Lynda Montgomery our
Chaplain and Bernade e Gibson the Educa on Officer in Faith and Forma on from the Catholic Schools
Office. 

Initiatives Promoting Respect and Responsibility

Students at St Dominic's are introduced to the values of respect, rights and responsibili es through the
posi ve behaviour support program (BARK) and these quali es are rewarded through a star and merit
cer ficate system. The classrooms model these values daily and the associated language is taught explicitly:
Be Your Best, Act Safely, Ready to Learn and Kindness to All.

Students are made aware of the needs of children around the world and are encouraged to raise money for
humanitarian causes. During 2015 "Mission Ac vi es" were organised to raise money for Catholic Mission
Projects. Students also par cipated in fundraising ac vi es with our partner schools to raise money for
Penola House, St Vincent de Paul and Caritas.
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An ac on team planned and led staff training in the KidsMa er program; a mental health and wellbeing
framework. Components implemented in 2015 were: Paren ng Support and Educa on and Early interven on
for students experiencing mental health difficulties.
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Student Profile

The table below shows the number of students in each of the categories listed.

LBOTE* SWD* Indigenous

0 29 2

*Language Backgrounds Other Than English (LBOTE); Students With Disabilities (SWD)

Enrolment policy
St Dominic's Centre follows the guidelines provided by the Catholic Schools Office Enrolment Policy 2013.
This Enrolment Policy has been devised in order to accommodate the needs of families seeking a Catholic
educa on. It aims to set direc on for school procedures and prac ces for enrolling students into Catholic
Primary and Secondary Schools within the Diocese of Maitland-Newcastle and to establish a common,
consistent approach in enrolment prac ces and assist the system of Catholic schools to provide schooling,
where possible, for all Catholic children who seek enrolment, cater for the individual needs of each child
equitably within the constraints of the available teaching and material resources and to encourage parents
enrolling their children in Catholic schools to give support to parish and school life, especially in educa on
in faith.

Copies of the Policy are available from the school, or from the Catholic Schools Office website. Parents
concerned about school fees should ensure they make contact with the school. Diocesan provisions
(including standard discounts for those with a Health Card) exist to help in this area, and the Principal can
also exercise discretion where genuine need exists.

Actual Enrolments 2015

Scholastic
Year 

Number of
Students

K 1

Year 1 3

Year 2 2

Year 3 3

Year 4 4

Year 5 3

Year 6 2

Year 7 4

Year 8 3

Year 9 3

Year 10 1

Total 29

Student Attendance
Percentage of student attendance by Year level and school average for 2015
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K Year
1

Year
2

Year
3

Year
4

Year
5

Year
6

Year
7

Year
8

Year
9

Year
10

School
Average

86 90 95 94 88 95 87 87 81 71 61 87

Managing Student Non-attendance
Regular a endance at school is essen al if students are to maximise their poten al. Schools, in partnership
with parents and guardians, are responsible for promo ng the regular a endance of students. The
compulsory years of schooling is age 6 to 17. Principals and school staff, in consulta on with students and
their parents, will usually be able to resolve issues rela ng to non-a endance. While parents should be
reminded of their legal obliga ons under the Educa on Act, (1990), the welfare of the student must be the
focus of this consulta on. The most effec ve means of restoring and maintaining regular school a endance
includes sound a endance monitoring prac ces and regular follow-up of unexplained absences by
contac ng parents promptly. Resolu on of a endance difficul es may require a range of addi onal school
based strategies including student and parent interviews, reviewing the appropriateness of the student’s
educa onal program, development of a school-based a endance improvement plan, referral to the school
counsellor or outside agencies and support from school - based personnel. If a range of school-based
interven ons has been unsuccessful, support may be requested by referring individual cases of
unsatisfactory attendance to the Catholic Schools Office.
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Pastoral Care and Wellbeing

Student Welfare Policy

The school has a Chaplain who works twos days per week. The Chaplain focuses on student wellbeing and
the wellbeing of the families. She is available to support both the students and their families whenever the
need arises.

At school we have a focus on medita on and the Chaplain has taught students how to mediate. This
technique can be used when students are feeling angry or upset. 

Discipline Policy

The Centre's Pastoral Care and Student Management Policy was reviewed in 2012. This policy aims to create
an environment where the rights of others are preserved at all mes, and provides guidelines for staff to
follow in the management of appropriate and inappropriate student behaviour. This policy is based on
rights and responsibili es, the development of responsible and independent student behaviour, and
procedural fairness. Copies are available from the Centre.

The full text of the School's Student Discipline Policy may be accessed on the School's website or at the
administration office.

Anti-Bullying Policy
Catholic schools have the responsibility to promote cultures of trust, coopera on and respect in the lived
experience of the Catholic Chris an se ng. Bullying in a school mi gates such a culture and inhibits the
development of posi ve rela onal outcomes for the common good of students, teachers and caregivers.  St
Dominic's Centre Anti-Bullying Policy is reviewed regularly and is available on the school website.

St Dominic's An -Bullying Policy was developed in 2013. St Dominic's An -Bullying Policy is reviewed
regularly and is available on the school website.

Complaints and Grievances

The school has formal wri en protocols in place to address complaints and grievances. These protocols are
in line with the Complaints and Grievances Resolu on Policy (2013), developed to provide a consistent
approach for all Diocesan schools. This policy aims to address the concerns of Parents / Carers and the
wider community. These concerns may include children’s learning, behaviour and welfare, school
organisation and management, student health and safety issues.
A copy of this policy and the informa ve parent brochure is available from the school office, school website
or is available on the Catholic Schools Office website. 

Special Provisions

N/A
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School Improvement

School Improvement Plan

In 2015 staff members recognised that students enrolled at St Dominic's have significant
language/communica on disability and/or cogni ve disability which impacts on access to the curriculum, in
par cular literacy and numeracy. By using the teaching and learning cycle (assessing, planning,
programming, implemen ng and evalua ng) teachers can ensure that the individual learning needs of all
students are considered and a learning environment is created that supports students to achieve the
outcomes of the syllabus.

The focus for our School Improvement Plan for 2015 will be to research and develop more explicit delivery
of BOSTES curriculum and documenta on of that process (programming) including redevelopment of mul -
grade  integrated units.We will also focus on explicit documenta on of individual literacy and numeracy
learning goals/targets and achievements linked to the syllabus.

School Academic Priorities
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Key improvements achieved this year Key improvements for next year

Across the school we have seen a proac ve
approach to raising student levels of
achievement. This was evident through the staff
training from Anita Chin for Maths. Staff were
able to implement Maths lessons in the classroom
adop ng strategies from Anita Chin's Maths
program. The profile of Maths in the school was
raised and we saw conversa on about Maths,
observa on and assessment of students needs.
Staff were eager to experiment with new Maths
resources and strategies learnt in the Anita Chin
online Workshop that everyone par cipated in.
New resources were ordered and along with
exis ng equipment repackaged to be more user
friendly in the classroom. Mathema cs has also
been a focus in our communica on with families
with a fortnightly "Maths Moments" in the
newsle er and regular communica on about
Mathematics at St Dominic's.  

A new Maths scope and sequence was also
developed for the whole school. . 

In 2016 we plan to inves gate and promote
contemporary pedagogical and ICT approaches to
support excellence in teaching and learning. We
will look at goal se ng for Personal Plans and
ensure these goals are embedded into teaching
programs.We wil also look at how to expand and
enhance the focus on differen ated learning and

ered interven on. Teachers will access
professional learning focussing on various
applica ons of ered interven on. We can then
use a Response-interven on  model to establish
clear goals and expectations.

Two staff members were trained in the
Mul Lit Reading Program, one teacher in the
primary and one teacher in  the high school.
Reading groups were developed based on
students reading abili es and lessons were
developed to target specific areas of need.
Regular assessing as you work through the specific
Reading program allows you to monitor student
progress.As reading groups were so successful and
student reading results were progressing it was
decided that a focus on improving reading results
and reading groups would continue for 2016. 

The role of the school library and teacher
librarian will be reviewed within a contemporary
teaching and learning context. It is envisaged that
we will create a collabora ve learning space for K-
10 students. The current space will be cleaned
and resources will be sorted. The space will be
redesigned to include a more open collabora ve
work space for all students from K-10 at the
school.Library lessons will be linked directly
with the English curriculum in the classroom. The
use of ICT is to engage students in their
learning, this includes high school students for
lessons and research. 

A proac ve approach to raising student levels of
achievement resulted in improved documenta on
for all students, showing the level they are at and
where they need to progress to. It was evident
that there was an increase in professional
dialogue for all staff that included collabora ve
planning and reflec ve prac ce. A professional
learning component of staff mee ngs became
regular and student progress was a highlight of
shared informa on at the mee ngs.Coordinators
monitored the progress of individual
students using tracking data and class programs
were implemented using new documenta on
processes. 

Improving student achievement in
literacy and numeracy will con nue to be a focus
in 2016. Best Start data and the
Literacy Numeracy con nuum will be used to
develop Personalised Plans for each student. We
will have ongoing monitoring of growth on the
Literacy and Numeracy con nuum using the ELK
site. A project officer will be engaged using the
School Improvement Funds to assist teachers with
goal se ng, monitoring and planning for
improved literacy and numeracy skills.

Academic Achievements

Staff members recognise that students enrolled at St Dominic's learn at different rates and in different
ways.By using the teaching and learning cycle (assessing, planning, implemen ng and evalua ng) teachers
can ensure that the individual learning needs of all students are considered and a learning environment is
created that supports students to achieve the outcomes of the syllabus.

The educational curriculum at St Dominic's encompasses the key learning areas of the Board of Studies NSW
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curriculum, plus Religious Educa on. The curriculum is integrated drawing together content from various
key learning areas to create units of work.

Adjustments to learning and assessment ac vi es are made for each student depending on individual
need. Because of the collec ve nature of the students needs, there is a strong emphasis on the
development of recep ve and expressive language skills, and the acquisi on of sound literacy and
numeracy foundation skills across all key learning areas.

Each year awards are presented for academic and sporting achievements at Family Night.

The teachers at St Dominic's have been par cipa ng in a school improvement and peer professional
learning project aimed at improving the literacy and numeracy skills of all students.In 2015 the major focus
was on improving literacy: listening, speaking, reading and wri ng skills. Literacy resources were extended
and an intensive reading program was implemented. 

Cultural achievements

St Dominic's offers various cultural experiences for the students through School Camps, Deaf Camps, a
Deafness Awareness Program, excursions, incursions and school community events.

Excursions and incursions in 2015 included Life Educa on, Circus Quirkus, Aspire and a Boa ng Day at Port
Stephens hosted by the Nelson Bay Rotary Club. The Centre maintains links with the Deaf Community
through the Deafness Awareness Program, Hearing Awareness Week celebrations, Deaf Camps and picnics.

Visual Arts have a high profile at the Centre, a team of ar sts par cipated in the annual 'Pavement Art'
compe on. All students par cipated in the Drama Program which culminated with a performance at
Family Night in December. Students performed at various school and partner school celebra ons as well as
signing for the elderly at St Martin de Porres.

Sporting achievements

Students par cipate in spor ng ac vi es both at the Centre and with partner schools at St Columban's
Primary and San Clemente High Schools. In 2015 students competed in swimming and athle c events at
Regional, Diocesan, inter-Diocesan levels.
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Student Achievements

Performance in National Testing
The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for students
in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable informa on about student
achievements in literacy and numeracy. An analysis of these results assists School planning and is used to
support teaching and learning programs.

The tables below show the percentages of students who achieved par cular skill bands in numeracy and
the aspects of literacy. The School results shown are compared to students na onally. Literacy is reported
in four content strands (aspects): Reading, Wri ng, Spelling, Grammar and Punctua on. Numeracy is
reported as a single content strand.

NAPLAN RESULTS 2015

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
3

Reading 50.00% 71.10% 0.00% 12.90%

Writing 0.00% 75.80% 0.00% 9.30%

Spelling 0.00% 65.20% 100.00% 16.70%

Grammar 0.00% 73.20% 50.00% 12.60%

Numeracy 0.00% 60.80% 100.00% 16.80%

NAPLAN RESULTS 2015

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
5

Reading 33.33% 57.90% 66.67% 20.00%

Writing 0.00% 52.40% 33.33% 19.50%

Spelling 66.67% 60.80% 0.00% 14.60%

Grammar 33.33% 60.90% 66.67% 18.60%

Numeracy 33.33% 55.80% 66.67% 17.60%
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NAPLAN RESULTS 2015

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
7

Reading 0.00% 56.80% 100.00% 15.30%

Writing 0.00% 39.50% 100.00% 29.10%

Spelling 0.00% 60.30% 100.00% 16.10%

Grammar 0.00% 55.10% 100.00% 19.20%

Numeracy 0.00% 53.00% 100.00% 16.60%

The RoSA is a cumula ve creden al that allows students to accumulate their academic results un l they
leave school. It is of specific use to students leaving school prior to HSC.

The RoSA records completed Stage 5 and Preliminary Stage 6  courses and grades par cipa on in any
uncompleted Preliminary Stage 6 courses.

The number of students issued with a RoSA for 2015 was 0
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Staffing Profile

Staff Qualifications

Qualifications and Experience Number of Staff

I. Teachers with teaching qualifications from a
higher education institution within Australia or as
recognised by National Office of Overseas Skills
Recognition (NOOSR). 

8

II. Teachers with qualifications from a higher
education institution within Australia or as
recognised by NOOSR but lacking formal teaching
qualifications

3

All teachers at St Dominic's have a ained the necessary standard of professional teacher competence as
determined by the Minister for Education.

All teachers have or are working towards further specialist teaching qualifica ons in addi on to their
original teacher qualifications.

The Speech Pathologist has recognised University qualifications as well as professional accreditation.

All support staff members have completed a minimum of Certificate lll.

Workforce Composition

Number of Staff

Total teaching staff 8

Total non-teaching staff 9

Grand total 17

Percentage of teachers who are indigenous 0

Teacher Attendance

93%

Teacher Retention

100%

Professional Learning Undertaken
Professional learning is an integral part of the strategic plan and contributes to improved student
outcomes. There is a direct link between professional learning and school development priori es. In 2015
professional learning included:

MiniLit Training
KidsMatter Training
Training to assist with the new syllabus in all KLA's
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Some staff are currently studying - Masters in Special Education
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Parent, Student and Teacher Satisfaction

The opinions and ideas of parents, students and staff are valued and sought. Their sugges ons are
incorporated into planning for and achieving improved outcomes for students.  This year, the School has
used a variety of processes to gain informa on about the level of sa sfac on with the School from parents,
students and staff.

Parent Satisfaction
Parents were ac vely involved in the school throughout the year. They were par cularly focussed on
fundraising ac vi es and par cipated in the Mother's Day stall, Father's Day stall, Entertainment Books and
end of year celebra ons with a raffle.Parents are encouraged to a end our weekly assemblies and they
were well supported. Special event such as Grandparents Day, Mothers Day morning tea and Fathers Day
breakfast were very well a ended with large numbers of parents, grandparents and other family members
attending. Our final celebration at the end of the year is a huge event with almost all families attending.

We had a farewell event at the end of Semester 1 to celebrate the wonderful work our Principal Frances
Belcher had done over the many years she was at the school, this event was a wonderful
community celebra on. Students par cipated in this liturgy/celebra on of her work and there wasn't a dry
eye in the audience by the end of the performance, presentation and speeches.

Student Satisfaction
Students at St Dominic's feel loved and cared for in this small community/family environment. Students
have a wide range of needs and these can all be catered for at St Dominic's.Students are also able to access
the wider world by visi ng St Columban's and San Clemente as they par cipate in specific lessons and / or
ac vi es on the campuses nearby. This is a wonderful opportunity for our students to develop friendships
with other students and to develop their social skills. Students with par cular talents such as soccer, dance,
athletics or gymnastics can  participate in these events with our neighbouring schools. 

Staff Satisfaction
Staff at St Dominic's enjoy the small, family environment they work in. Whilst students can be a challenge at

mes all staff appreciate the ability to develop individual rela onships with all students at the school. You
are also abe to develop close rela onships with the families as you work closely with families through their
ups and downs throughout their child's school life.  

A highlight of the year was the Deaf Pride Mass at the Sacred Heart Cathedral, many staff, families and
students a ended and it was a wonderful celebra on of all the work we do at school and a
recogni on/celebra on of all hearing impaired people in the community. The church was full and the music
was uplifting, such a positive experience for all who attended. 
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Financial Statement

Income Expenditure

Commonwealth Recurrent
Grants (62.4%)
Government Capital Grants
(0%)
State Recurrent Grants (29.7%)
Fees and Private Income (7.9%)
Other Capital Income (0%)

Capital Expenditure (0.6%)
Salaries and Related Expenses
(89.3%)
Non-Salary Expenses (10.2%)

This School Financial Informa on is based on the detailed informa on provided to the Commonwealth
Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2015 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent Grants 1 $874,508

Government Capital Grants 2 $0

State Recurrent Grants 3 $416,391

Fees and Private Income 4 $110,671

Other Capital Income 5 $0

Total Income $1,401,570

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $7,488

Salaries and Related Expenses 7 $1,207,809

Non-Salary Expenses 8 $137,384

Total Expenditure $1,352,681

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special purpose grants.
2. Government Capital Grants includes all capital grants received from the Commonwealth and State

Governments.
3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and interest

subsidy grants.
4. Fees and Private Income include Archdiocesan and school based fees, excursions and other private

7.9%

29.7%

62.4%

■

■

■
■
■

10.2%

89.3%

■
■

■
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income.
5. Other Capital Income includes building levy fees and capital donations used to fund Capital

Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related expenses such as

superannuation and workers compensation insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering resources,

administration, operational expenses, utilities, repairs and maintenance.
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Report Access and Publication

This report is available to members of the school and wider communities. Copies will be supplied to the
Catholic Schools Office, The Board of Studies Teaching and Educational Standards NSW, The Parents
and Friends Association, the Parish Priest and to all parents.

Copies of this school’s Annual School Report are available to the general public.  Persons wishing to
access a copy of the report should contact:

Miss Heidi Wilkinson

St Dominic's Centre

MAYFIELD

Phone: 4968 1295

 

For further information relating to the Diocesan Policy please refer to:  http://mn.catholic.edu.au
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