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About the Annual School Report
St Catherine's Catholic College is registered by the Board of Studies Teaching and Educa onal Standards
NSW (BOSTES) as a member of the Catholic system in the Diocese of Maitland - Newcastle.

The Annual School Report provides parents and the wider community with fair, accurate and objec ve
informa on about various aspects of school performance and development. The Report describes
achievement of school development in 2015 and gives information about 2016 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008.
The informa on in this Report is complemented by the Catholic Schools Office website and school websites
where other publications and newsletters can be viewed or obtained.
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Messages from Key School Bodies

Principal's Message

Our 2015 College Liturgical theme, “To See, to Choose, to Act”, challenged us in our daily interac ons to open
our eyes and be awaken to the challenges that surround us daily, to elect to do something about them and
to act accordingly.  The simplicity of the message, that we do not have to wait for big opportuni es to make
a difference, it is in the ordinary everyday encounters of life that we can serve others and encounter God
was a resounding theme throughout the year. In 2015 the college community did this par cularly well with
the students rising to the challenge of suppor ng each other in their daily encounter and more in how they
also care for the wider local and global communi es.  This has been evident in a number of local ini a ves
as well as the manner in which they have generously supported Catholic causes including CARITAS, Catholic
Mission and St Vincent De Paul and a number of other worthwhile secular causes.

As we come to the end of another busy and exci ng year I would like to extend my sincere thanks and
apprecia on to our Parish Priest, Fr George for his con nued and unwavering support. We are most
fortunate to have a Parish Priest who takes a personal and commi ed interest in the needs of the College. Fr
George o en talks from the altar to the wider parish community about what is happening at St Catherine’s
making sure that parishioners have an ownership and apprecia on of the strong rela onship the College has
with the parish and wider community.

The goal of St Catherine's Catholic College is to educate young people to live the Gospel of Jesus Christ as
successful, crea ve and confident, ac ve and informed learners empowered to shape and enrich the
world. St Catherine's is dedicated to promo ng the love of learning and its value as a lifelong process,
recognising each student as unique and developing the whole person, caring for its community members and
providing spiritual and faith development experiences. St Catherine's offers a learning environment which is
safe and happy, therefore promo ng the opportunity for students to excel in all aspects of schooling that is
academic, social, spiritual, sporting and cultural.

Parent Body

St Catherine’s Catholic College P&F Associa on provides many opportuni es for you to become involved
with your child’s educa on. Whilst the relevance of P&F’s Associa ons some mes comes into ques on, the
significance of what we do highlights the importance of parent par cipa on. The P&F con nues to empower
parents in their roles as
co-educators of your children.  It enables us the capacity to help and enhance the value of the partnership
between school and parents. We have a school that is diverse in culture and family needs. The P&F is here to
show leadership and support to our parent community and we are happy to advocate on your behalf if
required.

The past 12 months has seen the P&F assist the school on many occasions, par cularly on BBQ duty. Sea ng
was purchased for the two new demountable classrooms. Our usual Mother’s Day and Father’s Day stalls
were held along with the annual school disco, all of which were great successes.

This year saw the return of the P&F Dinner Dance.  The theme was the 80’s and it was a huge success with
funds raised going towards equipment for the school. 

This year we have introduced guest speakers at our meetings in an effort to remain current and interesting.

At our August mee ng, St Catherine’s Years 7/8 Student Co-ordinator spoke about expecta ons of students
when entering Year 7.  The Assistant Principal – Secondary Welfare and one or our Primary Co-ordinators
presented the College’s new Pastoral Care Policy.

In September, the Police Youth Liaison Officer for the Upper Hunter presented for parents “Cyber Safety –
What can I do as a parent” and “Safe partying- Parental responsibilities and the Law”.

Once again, two bursaries were sponsored.  One, to a student con nuing their Year 11 studies, and the other
to a student entering Year 7, commencing their secondary education at St Catherine’s.

By a ending P&F mee ngs you are in touch with what is going on within our school and provides an
opportunity to posi vely collaborate with the school execu ve. I would like to encourage as many people as
possible to a end our mee ngs and offer any sugges ons you feel may be beneficial.  Your par cipa on is a
vital investment in your child’s journey at St Catherine’s.
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Student Body

It has been both an honour and privilege to be appointed student leaders for 2015. Over the past 12 months
we have been presented with many opportuni es to work with the students of St Catherine’s and the wider
Singleton Community.  It has been a truly rewarding role full of memorable and enriching experiences that
we will all treasure for years to come.

We a ended the Diocesan Leader’s Retreat at Riverwood Downs in December 2014. This three day retreat
allowed us to form rela onships with the Leaders from other schools in our Diocese and to build the skills
and founda ons that we need to assist in our leadership. The retreat allowed us to focus on important
issues surrounding leadership within a Catholic school.

As College Leaders, it was our responsibility to combine with the Captains and Vice-Captains of Singleton
High School, as well as with Coal & Allied, to present the Singleton Professions Forum for 2015. It was our
responsibility to organise the professions that would present to the students and to liaise with local
businesses. This was a fantas c opportunity for us, as organisers, to engage with the local community, and
for our peers to attend. 

As student leaders, we have become more ac vely involved with the younger students at the College,
whether it was visi ng their classrooms or helping out with Book Week.  This experience was very rewarding
for each of us, as it allowed us to set a positive example for the primary students. 

Our role as College leaders for 2015 has been a very rewarding and at mes challenging experience, which
demanded our me and dedica on. It was a unique opportunity to give something back to the St
Catherine’s Catholic College.

The Student Representa ve Council has played a role in bringing the concerns of the students to mee ngs
and discussing what we can do as a group to be er the school. During the year we managed to raise money
for some well-deserved groups; Caritas, Catholic Missions, Ronald McDonald House, CanTeen and St Vincent
de Paul for the Winter Sleep-out, and to the local chapter, children’s gi s and food hampers for Christmas.
 Whilst not all of the projects on our list were undertaken this year, the ones that were chosen were done
with integrity and commitment.
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SCHOOL FEATURES

History of the school

Between 1845 and 1874  Catholic Educa on in Singleton began. The ini al schools were staffed by lay
teachers, notably Cornelius Coglan and his wife. From 1875-1974, the Sisters of Mercy developed and built
up many of the tradi ons and buildings that have come to be associated with St Catherine's Catholic College
and what was to become St Francis Xavier's Primary and Infants School. In 1974 the boarding school closed
and the College became a coeduca onal secondary school. Since 1975 it has been run by the Maitland-
Newcastle Diocese Director of Schools, the building leased from the Sisters.

In 2000 we commenced an exci ng new phase, the development of the three separate schools into a united
K-12 College, opera ng in partnership with the St Patrick's Parish.  In 2002 the site was purchased from the
Sisters of Mercy.

At the beginning of 2012 the old junior site was closed and all students and staff from Kinder to Year 4
moved into classrooms on the Combo Lane site where the dream of a K-12 Catholic College being located on
one site was realised. At the end of 2015 the College had an enrolment of 985 students and is looking
toward 2016 with excitement and future success.

Location/Drawing Area

St Catherine's Catholic College is located in the Upper Hunter town of Singleton which is located on the New
England Highway. St Catherine's Catholic College draws its students from the  Singleton local Government
Area with a small number of students coming from the Rutherford, Greta, Branxton and Belford areas. 
Singleton is approximately 73 kilometres from Newcastle. 
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Catholic Identity and Mission

Catholic Imagination and Spirituality

St Catherine's Catholic College remains significantly influenced by its rich history and past tradi ons. We
acknowledge, as part of the past, the dignity and respect owed to the Wanaruah people, the original
inhabitants of this area. We acknowledge the work of Parish Priests who worked closely with lay teachers to
provide Catholic educa on for the pioneers and early inhabitants of our area, and the Sisters of Mercy, who
formally commenced St Catherine's in 1875.

The Catholic Iden ty of the College con nues to be enhanced given its close alignment with the Parish of St
Patrick's and sense of belonging in the Diocese.

We celebrated our Catholic Iden ty by coming together as a K-12 community each term. The focus of these
celebra ons was a liturgy, with a different theme each term. Notably, celebra ons included the celebra on
of the feasts of St Catherine of Siena, St Mary of the Cross MacKillop Day, our Liturgy of Light (newly elected
student leaders induc on), Opening and Closing of the Academic Year Masses, Assemblies, regular
attendance at Parish Masses, staff and classroom prayer.

Family, Parish and Diocesan evangelising and catechesis

 

The year 2015 has been  extremely busy and produc ve for the community of St Catherine's Catholic College.
Our College members have worked selflessly and collabora vely holding foremost to our College Mo o,
Faith, Harmony and Integrity. "The College works under the auspice of St Patrick's Parish, Singleton.  There is
an in mate and unique rela onship between the Parish and the College. To see the College as a separate
en ty from its rela onship with the Parish community is against the very purpose of Catholic educa on in
Singleton."  Father George, Parish Administrator.

The majority of students a ending the College are from the Parish of St Patrick's, therefore involvement in
the liturgical life of the Parish is actively supported and encouraged.  This is visible by attendance at weekday
and weekend Masses, children's Liturgy of the Word and celebra ons such as the annual Debutante Ball and
Parish Prayer Groups.  A clear objec ve since 2000 with the amalgama on of three separate schools to form
one K-12 College community has been to ensure that there is a strong alignment between the College and
the Parish; it is a connection which is celebrated and valued.

Christian Discipleship

St Catherine's Catholic College gives high priority to the spiritual forma on of all members of the
community. Students and staff are ac vely involved in the Parish Sacramental Program. In Term 1, the
children enrolled in the program received the Sacrament of Reconcilia on for the first me a er many hours
of prepara on, both at home and at school. In Term 2  students received the Sacrament of Confirma on and
First Eucharist a er working with the Parish Sacramental Team and preparing with their parents at home.
This was a beautiful ceremony where the children were very involved in all aspects of the Mass.

St Catherine's Catholic College takes a very ac ve role in Diocesan ini a ves and established spiritual
forma on opportuni es such as the Called to Serve Mass, Catholic Schools Week, Project Compassion and
spirituality days co-ordinated across the Diocese.

The senior retreat program was modified in 2015, with Year 12 comple ng their final retreat in 2014 and
Year 11 a ending their Year 11 retreat in Term 1 and their Year 12 retreat in Term 4.  This provided
preparation and guidance for their final year of study in 2016.

 

Religious Education and Curriculum

In secondary, 10 teachers worked towards a Faculty based approach to teaching religion. Where possible,
other teaching staff taught two or more Religious Studies classes. Year 8 maintained their good standard in
the Religious Literacy Program and Year 10 improved their standard in the Diocesan Religious Literacy
Test. Stage 6 worked diligently towards comple ng their HSC, with an outstanding result of equal first in
course in the Diocese for Studies of Religion II.
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In primary, we endeavour to support the growth of the seed of faith in our students. We provide an
environment rich in Catholic doctrine and tradi on. We pray in our classrooms, come together to celebrate
special occasion liturgies, share the sacraments whenever possible and support the Parish of St Patrick's. 
Through the Diocesan K-12 Religious Educa on Curriculum, we educate the children in the core teachings of
our faith. We endeavour to embed the teaching and ac ng out of our faith throughout our whole day in all
we do.  We also involve parents and families in this mission of evangelisation and catechesis.

Initiatives Promoting Respect and Responsibility

The journey is never easy, as so o en the values promoted and seen as acceptable within the community
overall promote materialism, consumerism and personal status determined by wealth. The College is very
keen to promote the values of respect and responsibility. Pastoral Care at the College places a strong
emphasis on using restora ve prac ces for managing conflicts that arise between students and between
students and staff. This approach suits a College proclaiming Gospel values, which include seeking and
receiving forgiveness.

Par cipa on by the College in the local ANZAC Day march reinforces for our students that sacrifice, loyalty
and mateship should be remembered. It also shows respect for themselves, their school and their
community. The number of students participating each year continues to increase.

We encourage the students to be aware of the plight of others. In 2015 we supported Caritas, Project
Compassion,
St Vincent de Paul, Red Cross, Red Shield and Legacy.
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Student Profile

The table below shows the number of students in each of the categories listed.

LBOTE* SWD* Indigenous

16 28 55

*Language Backgrounds Other Than English (LBOTE); Students With Disabilities (SWD)

Enrolment policy
St Catherine's Catholic College follows the guidelines provided by the Catholic Schools Office Enrolment
Policy 2013. This Enrolment Policy has been devised in order to accommodate the needs of families seeking a
Catholic educa on. It aims to set direc on for school procedures and prac ces for enrolling students into
Catholic Primary and Secondary Schools within the Diocese of Maitland-Newcastle and to establish a
common, consistent approach in enrolment prac ces and assist the system of Catholic schools to provide
schooling, where possible, for all Catholic children who seek enrolment, cater for the individual needs of
each child equitably within the constraints of the available teaching and material resources and to
encourage parents enrolling their children in Catholic schools to give support to parish and school life,
especially in education in faith.

Copies of the Policy are available from the school, or from the Catholic Schools Office website. Parents
concerned about school fees should ensure they make contact with the school. Diocesan provisions
(including standard discounts for those with a Health Card) exist to help in this area, and the Principal can
also exercise discretion where genuine need exists.

Actual Enrolments 2015

Scholastic
Year 

Number of
Students

K 83

Year 1 70

Year 2 70

Year 3 70

Year 4 77

Year 5 67

Year 6 67

Year 7 94

Year 8 81

Year 9 96

Year 10 73

Year 11 69

Year 12 68

Total 985
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Student Attendance
Percentage of student attendance by Year level and school average for 2015

K Year
1

Year
2

Year
3

Year
4

Year
5

Year
6

Year
7

Year
8

Year
9

Year
10

Year
11

Year
12

School
Average

93.71 93.83 92.91 93.14 92.92 92.61 92.57 92.65 92.23 90.95 92.61 94.89 93.36 92.95

Managing Student Non-attendance
Regular a endance at school is essen al if students are to maximise their poten al. Schools, in partnership
with parents and guardians, are responsible for promo ng the regular a endance of students. The
compulsory years of schooling is age 6 to 17. Principals and school staff, in consulta on with students and
their parents, will usually be able to resolve issues rela ng to non-a endance. While parents should be
reminded of their legal obliga ons under the Educa on Act, (1990), the welfare of the student must be the
focus of this consulta on. The most effec ve means of restoring and maintaining regular school a endance
includes sound a endance monitoring prac ces and regular follow-up of unexplained absences by
contac ng parents promptly. Resolu on of a endance difficul es may require a range of addi onal school
based strategies including student and parent interviews, reviewing the appropriateness of the student’s
educa onal program, development of a school-based a endance improvement plan, referral to the school
counsellor or outside agencies and support from school - based personnel. If a range of school-based
interven ons has been unsuccessful, support may be requested by referring individual cases of
unsatisfactory attendance to the Catholic Schools Office.
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Pastoral Care and Wellbeing

Student Welfare Policy

The Student Welfare and Behaviour Management policies are contained in the College's Pastoral Care Policy
Procedures. This document was completed in 2006, reviewed and revised by College staff in 2015.  The
essen al aim of the Pastoral Care Policy is to develop structures, policies and prac ces which support the
individual students and all members of the College community, in the context of our vision statement and
motto.

"Teachers support students at St Catherine’s Catholic College to become people who value,
faith, with an awareness and openness to spiritual formation in a Catholic School context
relationships that reflect understanding of Gospel values
their community, and show a sense of belonging and commitment to the community, to be
supportive and inclusive 
learning to build confidence, resilience and independence.”

The Policy is firmly based in procedural fairness principles, Restora ve Jus ce and Posi ve Behaviour
Support.  In 2015 the Sentral Wellbeing package was implemented to facilitate informa on, document
student behaviour patterns and store information about achievements and wellbeing of all students. 

Discipline Policy

Informa on regarding Discipline is contained in the Policy outlined above - Pastoral Care Policy and
Procedures. Parents are invited to contact the school with any concerns regarding discipline ma ers. There
are no changes to this Policy, which is available on the College website.

The full text of the School's Student Discipline Policy may be accessed on the School's website or at the
administration office.

Anti-Bullying Policy
Catholic schools have the responsibility to promote cultures of trust, coopera on and respect in the lived
experience of the Catholic Chris an se ng. Bullying in a school mi gates such a culture and inhibits the
development of posi ve rela onal outcomes for the common good of students, teachers and caregivers.  St
Catherine's Catholic College Anti-Bullying Policy is reviewed regularly and is available on the school website.

Complaints and Grievances

The school has formal wri en protocols in place to address complaints and grievances. These protocols are
in line with the Complaints and Grievances Resolu on Policy (2013), developed to provide a consistent
approach for all Diocesan schools. This policy aims to address the concerns of Parents / Carers and the wider
community. These concerns may include children’s learning, behaviour and welfare, school organisa on and
management, student health and safety issues.
A copy of this policy and the informa ve parent brochure is available from the school office, school website
or is available on the Catholic Schools Office website. 

Special Provisions

St Catherine's Catholic College provides students who have a disability with Special Provisions for the HSC,
NAPLAN tests (as permi ed) and school based examina ons. Special Provisions can be in the form of
providing a reader for those students iden fied with a reading difficulty, a writer for those who show
difficul es in pu ng pen to paper or have injured their wri ng hand or arm. We also provide extra me for
some students to complete examina ons, along with small breaks during the examina on. Students with an
Irlen’s Syndrome are supported with coloured paper, as appropriate. For a student to be eligible for Special
Provisions, a series of tasks are required to be completed by the student and the results are then collated.
From these results it is determined the type of provisions that a student may be allowed.
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Eligible students on Personal Plans (PP’s) are also given Special Provisions in the form of modified
Assessment Tasks, addi onal support during the comple on of Tasks and/or addi onal me to complete
such Tasks.

Final approval of Special Provisions for HSC and NAPLAN exams is in accordance with, and given by, BOSTES.
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School Improvement

School Improvement Plan

In 2015 the key areas which St Catherine"s Catholic College focussed on were:
High quality delivery of a contemporary and relevant Religion Curriculum
Proactive approach to raising student levels of achievement
Improved student achievement in literacy and numeracy
Contemporary and high quality learning and teaching
Effective implementation of National Education Agenda
High quality staff to deliver identified priorities
Contemporary and consistent approach to strategic recruitment and performance review
Student support mechanisms that promote well being and mental health
Increased options for student learning through partnering with business and the wider community

School Academic Priorities

Key improvements achieved this year Key improvements for next year

The College staff created a new Pastoral Care
Policy. This policy incorporates an improved
awards system and an approach of Posi ve
Behaviour Support and Making Jesus Real. The
policy encourages student mo va on through
affirma on, in the hope of minimising behaviours
which disrupt the learning of students.

The Sentral Wellbeing package was implemented
to facilitate communica on about student
progress and welfare. Data will con nue to be
gathered from Sentral to assist in the forma on of
Pastoral Care Programs and collate the various
College support structures accessed by students.

Year 12 students par cipated in an exit survey.
The data collected was useful in determining
student sa sfac on in their experience of
educa on at St Catherine’s and it compared our
students’ responses with other Year 12 students in
NSW Catholic schools.

Year 11 commenced a newly implemented
Chris an Service program where students are
expected to undertake a minimum of 10 hours of
unpaid volunteer work in their community and
complete a reflec on on this service. Hopefully
our senior students will use this experience to
gain a wider understanding of social jus ce and
caring for others.

Catholic Identity

As a faith community, we aim to con nue to
enhance the Catholic religious iden ty and culture
of the College and to deepen the faith life of
students, parents and staff through liturgy, prayer
and tradition. We Intend to:

Broaden community awareness and
ownership of the vision and mission of the
College.

Continue to provide faith development and
forma on opportuni es for students, staff
and parents.

Provide ongoing forma on opportuni es in
spirituality related to the Year of Mercy.

Build strong partnerships among staff,
students, parents and parish that are
underpinned by the religious and
evangelising mission of the College.

Create a welcoming community wherein
students are nurtured and empowered to
create a future of hope.

Respond to the Church’s mission to make a
positive difference in the world.
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Through external providers, students at St
Catherine's Catholic College were given the
opportunity to develop study skill techniques
resul ng in more efficient use of me set down as
study, homework and revision.

Improving wri ng skills across the College,
par cularly essay wri ng in the secondary school,
was a priority in 2015.

Different wri ng genres will con nue to be a focus
in 2016.

Leaders of Learning:

As a learning community we aim to provide
strong, current pedagogical prac se and a
curriculum which offers a dynamic, challenging,
rich and diverse range of learning experiences. We
Intend to:

Create learning experiences responsive to
student needs.

Encourage innova on through crea ve
pedagogy.

Provide Professional Learning opportunities
relevant to student and teacher need and
aligned to the College Vision.

Create a learning culture which promotes
academic excellence and growth for all.

The professional learning opportuni es which
were presented to staff during 2015 provided a
pla orm for teachers to deliver extension
ac vi es, in par cular, to gi ed and talented
students. Teachers were encouraged to challenge
students to deeper undertakings and cri cal
thinking.  This priority will con nue to be
developed in the 2016 School Improvement Plan.

St Catherine's Catholic College is commi ed to
ensure all students are engaged, challenged and
experience success in their learning.

Community and Partnership

St Catherine’s Catholic College is commi ed to
building posi ve rela onships with all those
associated with the College. We will

Con nue to build a close bond with the
parish through support of and involvement
in the sacramental program, weekly cohort
Masses, social activities.

Welcome parents/care givers into the life
of the College and into the learning of their
children through special occasions such as
liturgies, Mother’s Day and Father’s Day,
Grandparent’s Day, volunteering in the
library, classrooms and canteen.

Make connec ons with the Singleton and
wider community, Mercy Convent, local
library, court, poli cians, service clubs, and
other schools in the local and wider region
etc.

Con nue involvement in the Professional
Learning opportuni es of the Catholic
Schools Office and par cipa on in special
events, including Seasons for Growth.

Academic Achievements

St Catherine’s Catholic College values and supports the pursuit of academic excellence within a caring,
suppor ve and Catholic environment. All teachers are commi ed to op mising the condi ons for learning
and teaching in, and out of, the classroom, using real world experiences to promote authen c and lifelong
learning. This dedica on to quality learning and teaching has resulted in outstanding external examina on
performances. The HSC class of 2015 achieved excellent results, with four ATARS over 90, and seven other
students earning ATAR’s over 80. NAPLAN results showed some improvement, with the number of students
achieving higher bands in some courses and year groups increasing from previous years.
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The focus in 2015 for students and staff has been school improvement - the promo on of students and
teachers being part of a learning community, where diverse opportuni es are offered for the development
of the whole person.  Students were given the opportunity to participate in a range of academic, cultural and
spor ng compe ons and ac vi es, where their gi s and talents could be nurtured and show to their full
potential.

The Learning Support Team have provided support to students with specific learning needs. The College sees
its commitment to an inclusive approach to special needs as part of living out the mo o, Faith, Harmony and
Integrity.

Stage 5 and 6 students have been given the opportunity to study courses online or through other providers
such as TAFE. This includes Languages, Ancient History Economics, Retail and Business Services. This
extended curriculum means students have the opportunity to study courses which may have otherwise been
unavailable and many achieved excellent results in these courses.

Students have been involved in a range of co-curricula ac vi es which have poten al to deepen their
knowledge, develop confidence and enhance self-esteem, both in and beyond the classroom setting:

Debating and public speaking competitions

Science and Engineering Challenge

University of NSW ICAS Competitions

HSC Study Day

Singleton Professions Forum

Cattle judging and beef shows

Eisteddfods, DioSounds and Aspire

Excursions to Newcastle, Sydney, Canberra, Europe and many other interstate loca ons for cultural,
academic and sporting pursuits.

The diversity of opportuni es provided to students of St Catherine’s Catholic College demonstrates the
‘relevance’ of the real world learning. The goal of every ac vity is to enable a child to become the best that
they can be. It is what makes us fully human and, in discovering our humanity, we are be er able to love in
the world as children of our living God, who gives us life. At St Catherine’s Catholic College, the ques on,
‘Why do we learn?’ is answered through the lens of our mo o, Faith, Harmony and Integrity. Learning, in all
its forms, strives ‘to bring faith and culture into peace and harmony’.

Cultural achievements

Primary and Secondary Libraries were busy organising events and highligh ng what wonderful places
libraries are.  Highlights of Book Week were the Book Fair and the Primary Dress up Parade.

Primary students participated in the local Spelling Bee, Debating and Public Speaking Competitions.

Secondary students par cipated in  Deba ng, Public Speaking and Crea ve Wri ng. Students a ended
poetry performances; Years 7 and 9 a ended a drama c monologue depic ng women in Australia since
colonisation. Year 9 visited the Jewish Museum .

The College has a Primary and Secondary Choir, which perform at various College liturgies and events.

Students were involved in the Diocesan produc on, ASPIRE.   Two teachers were appointed as ensemble
director’s. 34 students were involved in DioSounds. The College Musical, “Bats”, was a collabora ve effort
from the CAPA faculty.  It comprised 80 students from Years 7-12, presenting three performances.

Year 12 Art students a ended Artexpress and Years 9-11 visited Maitland Art Gallery.  Year 9 Photography
assisted at College events and con nued pain ng murals on demountables. Students exhibited at Maitland
and Lake Macquarie Art Gallery exhibitions.
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Sporting achievements

In 2015, both primary and secondary students continued to see participation in a broad range of activities.

At school level, the College conducted three major carnivals - swimming, cross country and athle cs. From
these carnivals, students con nued on the sport pathway with students represen ng at regional, diocesan,
polding and state levels.

Primary students par cipated in swimming, cross country, athle cs, rugby league, soccer, touch football,
netball, cricket, horsesports and rugby union. St Catherine's Catholic College organised a Primary Netball
Gala Day for in excess of 80 girls, boys and mixed teams from Catholic, State and Independent schools in the
Upper and Lower Hunter areas.

Secondary students par cipated in rugby league, rugby union, basketball, netball, cricket, touch football,
horsesports and soccer. Although teams did not always win, students represented at various compe ons
with great success.

There were many outstanding individual performances with a number of students represen ng at state
level.
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Student Achievements

Performance in National Testing
The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for students
in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable informa on about student achievements
in literacy and numeracy. An analysis of these results assists School planning and is used to support teaching
and learning programs.

The tables below show the percentages of students who achieved par cular skill bands in numeracy and the
aspects of literacy. The School results shown are compared to students nationally. Literacy is reported in four
content strands (aspects): Reading, Wri ng, Spelling, Grammar and Punctua on. Numeracy is reported as a
single content strand.

NAPLAN RESULTS 2015

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
3

Reading 76.81% 71.10% 8.70% 12.90%

Writing 73.91% 75.80% 2.90% 9.30%

Spelling 65.22% 65.20% 13.04% 16.70%

Grammar 85.51% 73.20% 7.25% 12.60%

Numeracy 78.57% 60.80% 5.71% 16.80%

NAPLAN RESULTS 2015

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
5

Reading 69.70% 57.90% 6.06% 20.00%

Writing 16.92% 52.40% 18.46% 19.50%

Spelling 60.00% 60.80% 9.23% 14.60%

Grammar 72.31% 60.90% 6.15% 18.60%

Numeracy 63.08% 55.80% 6.15% 17.60%
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NAPLAN RESULTS 2015

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
7

Reading 57.78% 56.80% 11.11% 15.30%

Writing 32.22% 39.50% 38.89% 29.10%

Spelling 58.89% 60.30% 22.22% 16.10%

Grammar 55.56% 55.10% 16.67% 19.20%

Numeracy 44.44% 53.00% 10.00% 16.60%

NAPLAN RESULTS 2015

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
9

Reading 46.67% 47.40% 31.11% 23.00%

Writing 34.78% 33.60% 46.74% 39.20%

Spelling 45.65% 50.90% 29.35% 22.10%

Grammar 33.70% 40.40% 38.04% 29.00%

Numeracy 47.78% 51.10% 20.00% 17.40%

Higher School Certificate
The results of the College’s Higher School Cer ficate (HSC) candidature are reported for par cular subjects.
The table provided shows the percentage of students who achieved in the top two bands and shows
comparison with results from previous years.
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Higher School
Cer ficate

Percentage of students in top 3 bands

2015

School State

Studies of Religion 1 80 78

English (Standard) 25 42

English (Advanced) 97 91

Mathematics 75 81

Visual Arts 92 88

Biology 30 60

Chemistry 56 74

Drama 100 82

Mathematics General 2 40 51

Modern History 100 73

Music 1 100 89

Physics 60 66

Students achieved excellent ATAR’s including 94.8, 94.55, 92.45 and 91.3. 16 Band 6’s were achieved across 8
courses and two students achieved the highest HSC mark in the Diocese in Studies of Religion II and Primary
Industries.

Ini a ves were successfully used to maximise the Band 5 and 6’s awarded, including study skills and focus
days in Music in par cular, with all students achieving this goal. Modern History, Business Studies and PDHPE
results were firmly above state average results, with most students earning a higher than expected learning
gain based on DeCoursey analysis.

The RoSA is a cumula ve creden al that allows students to accumulate their academic results un l they
leave school. It is of specific use to students leaving school prior to HSC.

The RoSA records completed Stage 5 and Preliminary Stage 6  courses and grades par cipa on in any
uncompleted Preliminary Stage 6 courses.

The number of students issued with a RoSA for 2015 was 68
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Staffing Profile

Staff Qualifications

Qualifications and Experience Number of Staff

I. Teachers with teaching qualifications from a
higher education institution within Australia or as
recognised by National Office of Overseas Skills
Recognition (NOOSR). 

84

II. Teachers with qualifications from a higher
education institution within Australia or as
recognised by NOOSR but lacking formal teaching
qualifications

0

Workforce Composition

Number of Staff

Total teaching staff 84

Total non-teaching staff 20

Grand total 104

Percentage of teachers who are indigenous 1

Teacher Attendance

94%

Teacher Retention

87% Retention

End of Contract:  2

Retired:  2

Terminated:  3 moved out of area

Transfer within Diocese: 3

 

Professional Learning Undertaken
A strong welfare focus was undertaken during 2015. Teachers also par cipated in a wide range of
Professional Learning offered by CSO and external providers. Some of the main Professional Learning
undertaken included:

Collaboration in Professional Learning Communities
Professional Code of Conduct and Catholic Identity
Welfare Learning Support
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'Elevate' Study Program
Pastoral Care Framework Day
Pastoral Care Policy and Sentral Induction
Gifted and Talented Professional development was undertaken by a number of staff.
Staff were involved with ongoing Diocesan working parties for individual areas of curriculum.
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Parent, Student and Teacher Satisfaction

The opinions and ideas of parents, students and staff are valued and sought. Their sugges ons are
incorporated into planning for and achieving improved outcomes for students.  This year, the School has
used a variety of processes to gain informa on about the level of sa sfac on with the School from parents,
students and staff.

Parent Satisfaction
Parents con nue to display high levels of confidence in St Catherine's Catholic College. New families to the
College speak about the excellent reputa on of the College and report choosing the College for their child's
education based on the recommendation of family and friends.

St Catherine's Catholic College believes students achieve best when family and school work closely together.
We appreciate the involvement of families:

supporting faith development at College and Parish liturgies and events
attending Parent/Teacher Information Evenings to discuss student progress
actively participating in the Parents and Friends Association
volunteering to assist in classrooms
attending the many sporting and cultural events throughout the year
reading and noting information received each fortnight in the College Newsletter.

Student Satisfaction
Students con nue to display high levels of confidence in the College. On exit, Year 12 students speak of the
St Catherine's spirit being suppor ve and helpful. Mateship, faith and fun play a role in building a posi ve
learning environment at the College.

Students also speak of being challenged in their learning and well prepared for the next step of their
journey. Students also have opportuni es through Student Representa ve Council to have their views
heard, and the feedback received is very posi ve. Students also comment on the many advantages in a K-12
school.

Staff Satisfaction
The staff of St Catherine's Catholic College regularly speak of their commitment to providing quality Catholic
educa on. Teachers provide well planned lessons which engage all students.  Differen ated curriculum
ensures all students achieve success in learning. 

The generosity of staff is demonstrated through their many extra curricula offerings available to students. 

Being a K-12 College encourages staff to work collabora vely across Stages 1-6 to ensure a smooth transi on
for all students.
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Financial Statement

Income Expenditure

Commonwealth Recurrent
Grants (60.8%)
Government Capital Grants
(0%)
State Recurrent Grants (18.7%)
Fees and Private Income (17.8%)
Other Capital Income (2.7%)

Capital Expenditure (2.2%)
Salaries and Related Expenses
(75.2%)
Non-Salary Expenses (22.7%)

This School Financial Informa on is based on the detailed informa on provided to the Commonwealth
Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2015 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent Grants 1 $7,804,431

Government Capital Grants 2 $0

State Recurrent Grants 3 $2,406,339

Fees and Private Income 4 $2,282,479

Other Capital Income 5 $341,186

Total Income $12,896,837

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $266,265

Salaries and Related Expenses 7 $9,231,743

Non-Salary Expenses 8 $2,786,197

Total Expenditure $12,284,205

For the 2015 year the St Catherine's Catholic College received $62,402 as Interest Subsidy.
Our school community is apprecia ve of the support it received from the NSW State Government under the
Interest Subsidy Scheme

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special purpose grants.
2. Government Capital Grants includes all capital grants received from the Commonwealth and State

Governments.

17.8%

18.7% 60.8%

■

■

■
■
■

22.7%

75.2%

■
■

■
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3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and interest
subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and other private
income.

5. Other Capital Income includes building levy fees and capital donations used to fund Capital
Expenditure.

6. Capital Expenditure includes expenditure on School Buildings, and Furniture and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related expenses such as

superannuation and workers compensation insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering resources,

administration, operational expenses, utilities, repairs and maintenance.
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Report Access and Publication

This report is available to members of the school and wider communities. Copies will be supplied to the
Catholic Schools Office, The Board of Studies Teaching and Educational Standards NSW, The Parents
and Friends Association, the Parish Priest and to all parents.

Copies of this school’s Annual School Report are available to the general public.  Persons wishing to
access a copy of the report should contact:

Mr Michael Blake

St Catherine's Catholic College

SINGLETON

Phone: 6578 9600

 

For further information relating to the Diocesan Policy please refer to:  http://mn.catholic.edu.au
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