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About the Annual School Report
St Joseph's Primary School is registered by the Board of Studies Teaching and Educa onal Standards NSW
(BOSTES) as a member of the Catholic system in the Diocese of Maitland - Newcastle.

The Annual School Report provides parents and the wider community with fair, accurate and objec ve
informa on about various aspects of school performance and development. The Report describes
achievement of school development in 2015 and gives information about 2016 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008.
The informa on in this Report is complemented by the Catholic Schools Office website and school
websites where other publications and newsletters can be viewed or obtained.
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Messages from Key School Bodies

Principal's Message

St Joseph's Gloucester, enjoyed many successes throughout 2016. The annual School Improvement
Plan con nued its focus on teaching and learning, with an emphasis placed on the teaching and learning
of Mathema cs. Staff worked collegially as a professional learning team - planning, implemen ng and
assessing student learning in all Key Learning Areas. Staff worked together to analyse student results to
inform best prac ce. As a learning team we a ended professional development opportuni es designed to
sharpen our skills both in leadership of learning as well as assessing and repor ng. Our school employed a
lead teacher to facilitate this process.

St Joseph's enjoyed many successes on the spor ng field during 2016. Many students competed at
Regional and Diocesan level with some students enjoying the compe on at Polding and State levels in
swimming, athle cs and cross country. Our Athletes with Disabili es performed par cularly well. Students
took part in regional soccer and rugby days. Our weekly sport was funded by the Spor ng Schools'
Australia Grant and the children enjoyed swimming, golf, tennis and gross motor skills.

St Joseph’s also offered a variety of cultural ac vi es in 2016. Students had access to the diocesan ASPIRE
program that recognises the talents of students in the area of performing arts, and took part in many
school-based assemblies and performances, u lising the school hall and surrounds. The school proudly
displayed student artworks at the local gallery, show and other public domains as the opportunity arose.
Children of all stages par cipated in the Diocesan Public Speaking Compe on. The whole school visited
the Royal Easter Show.

During 2016 our FUDGES ini a ve con nued, thanks to the dedica on of our male staff members. Fathers,
Uncles, Dads, Grandfathers and every significant male in our students' lives, gathered with their children
for a fun filled weekend at Forster - Tuncurry during Term 4. FUDGES weekends are a highlight on the
school calendar every year and families always eagerly await the next planned outing.

During 2016, Shared Table con nued on Mondays. Conscien ous parents, carers and grandparents
prepared morning tea, lunch and a ernoon tea for the students and staff at the school. Fresh local
produce was sourced and a variety of yummy dishes were served every Monday. Children all sat at tables
set in the hall to eat lunch on Mondays.

Parents and Friends who make up our P&F worked relessly throughout 2016 to provide many resources
for our school. The children definitely benefited from the hard work of their parents raising money to
supplement the learning resources in our school.

The dedica on and commitment of staff at St Joseph's to the learning needs of all our students is second
to none.

 

Parent Body

016 was a produc ve year for St Joseph's P&F in terms of fundraising and social events. All proceeds were
given back to the school. The P&F commi ee thank all staff and families for their ongoing support during
2016 - we wouldn't have succeeded without you.

In 2016 we were able to donate trophies for our students, subsidise Year 5-6 Sydney excursion, provide
meals for students on the return trip from Sydney Show, purchase a chilled water fountain and provide a
bus to spor ng events - just to name a few. We were able to give these things to the students because of
the dedicated group of P&F volunteers we have in our school. Events held during 2016 to raise funds
included Mothers' and Fathers' Day stalls, Rotary Dinner, Chill Out Fes val Cake Stall and Firewood Raffle,
Pie Drive and 100 Club.

Shared Table con nued in 2016 with volunteers cooking lunch for staff and students every Monday.
Shared Table encourages our students to sit together with staff, family members and Parish members to
enjoy a healthy, home cooked meal. We encourage appropriate table e que e, manners and good
communica on. Our school grown herbs and vegetables are used when cooking these meals, when
available. We keep cost to a minimum to ensure it is affordable for all families. Students enjoy a morning
tea of fresh fruit and seasonal vegetables, home cooked lunch and a ernoon tea of freshly baked goodies.
Shared Table is very popular in our school.
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We strive to ensure all students have access to affordable uniform items - new and almost new. In 2016,
we voted to change the girls' winter uniform shirt, as the one they had was becoming increasingly hard
to source and supply. This also brought about a change of colour from green to white.

We are always keen for volunteers for shared table, fundraising and classroom ac vi es. We encourage
parents and extended family members to become involved. The children love seeing you in our school and
your me is greatly appreciated by all. On behalf of students and staff, I would like to again thank all
volunteers involved in our school P&F during 2016. We look forward to working together in 2017 for the
benefit of our students.

Mel Mitchell

P&F President

 

Student Body

2016 was a very busy year for the students at St Joseph's. At the beginning of the year, four students
represented that school at the NSWCPS swimming at Homebush in the PP5 Small schools' relay. Interested
Year 5/6 students joined Mini Vinnies and par cipated in many fund raisers throughout the year. We had
an Easter Hat Parade and there were some great hats and prizes. Most children went in the Annual ANZAC
Day March. 

There were lots of other spor ng events including Athle cs,Cross Country, Soccer Gala Day and Rugby
Union Day. Some children competed in Horse Sport Events. In Athle cs, two students went as far as
Polding level to compete and in cross country one student went to State.

Year 5/6 went to St Clare's HIgh School in Taree for the annual Leadership Day and during Term 4
par cipated in the STEM project conducted by Gloucester High School. Year 5/6 went to Sydney for their
camp, joining with students from St Joseph's Bulahdelah. Students from all grades competed in Public
Speaking and some students progressed to the Regional final held in Taree. Some students who are good
at Maths participated in Video Conferencing with St Joseph's Bulahdelah, solving Maths problems.

At the end of the year, Year 6 organised the school Disco and we dressed up, danced and had a party. We
said goodbye to our Year 6 friends with a Mass and presentation ceremony.
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SCHOOL FEATURES

History of the school

St Joseph's Primary School Gloucester is a Parish school and has a proud history built on the tradi on of
the school's founders, the Sisters of St Joseph. The school was first opened in 1919 and classes were held
in the Church building. The present building housing the classrooms was opened in 1969. In 1994 the
Administra on block was constructed, the covered outdoor learning area was added in 2000 and the BER
in 2010-2011 saw the construction of a new library, hall and canteen facilities.

Location/Drawing Area

St Joseph's Primary School Gloucester is one fo 49 Catholic Primary Schools within the Diocese of Maitland-
Newcastle and is built on the land of the Worimi and Biripi peoples. Gloucester is a rural community
located in a fer le valley bordered by the Bucke s and Mograni Ranges. Gloucester township is
surrounded by farm land, hills, forests, rivers and streams. Gloucester Shire is located in the north-eastern
sector of the Hunter Region of New South Wales. Students graduate from St Joseph's and transi on to St
Clare's High School in Taree or Gloucester High School.
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Catholic Identity and Mission

Catholic Imagination and Spirituality

The St Joseph's School community took part in a variety of ac vi es throughout the year. The Opening
School Mass celebrated the commencement of the school year. The school community gathered to share
in the Eucharist. Father Derek, our Priest in Residence lead the celebra on and a erwards a meal was
shared. The school celebrated Ash Wednesday, St Joseph's Day and Holy Week and each class a ended
Parish Masses at least once per term. To conclude the year, we had our closing school Mass in the hall and
again shared a meal together afterwards.  

Every morning, the school community gathers for morning prayer and Acknowledgement of Country. Our
senior students guide the school through this process. Our school mission statement says 'nurturing a faith
based educa on that develops a value base, centred on the person of Christ'. During this me the children
reflect on their actions and how they impact on others. Special news and events are shared at this time.

Every classroom has a prayer space and prayer takes many forms throughout the day. There are Religious
Icons evident throughout the school.

Family, Parish and Diocesan evangelising and catechesis

Throughout the 2016 school year, students and teachers a ended many Masses at St Joseph's Church.
Some students also took part in the Sacramental Program, which is conducted every three years in the
Parish. The Sacramental Program is coordinated by the Sacramental Team which forms a part of the Parish
Leadership Team.

Inspired by the message and example of Jesus, Catholic schools live out a dis nc ve educa onal vision.
Supported by the Catholic community of which they are a vital part, schools invite all those connected to
be leaders within their communi es and share a life which is a faith filled educa onal experience. It is the
responsibility of all to be leaders in the journey of faith and to reach out to the wider community and
share in the discipleship of the new evangelisation.

In 2016 Bishop Bill Wright made a Pastoral visit to the school and Parish during Term 1.

Christian Discipleship

During 2016, the children were involved in a variety of events to support the community and follow in the
footsteps of Jesus by suppor ng those in need. The Mini Vinnies group made up of volunteer students
from Stage 3 worked very hard alongside our Pastoral Care Worker to ensure many and varied ac vi es
occurred.

Examples of servant Leadership evident in our school in 2016 were: Pancake Day, cake stall and coin trail
to support Caritas, Beard for Hope in recogni on of dads who lose babies to s llbirth, Sock it to it Poverty
raising money for Catholic Mission and Mini Vinnies Christmas appeal assisting local families in need.

Religious Education and Curriculum

All teachers follow the Scope and Sequence of the Maitland-Newcastle Diocesan Religion Curriculum.
Religious Educa on is a formal subject given priority in our curriculum and is taught for thirty minutes
each day. In 2016, we commenced the trial of new units K-6. In 2016, Year 6 students completed the
Diocesan Religious Literacy Test and results were pleasing. Most students received a Credit and one
student was awarded a distinction. Five children sat the test.

Initiatives Promoting Respect and Responsibility

Throughout the 2016 school year, there were many opportuni es for the community to come together.
The school held many Masses in the school hall, lead by our Priest in Residence. This gave the school
community an opportunity to celebrate the Eucharist in a a relaxed se ng. The school has a very strong
Mini Vinnies group, coordinated by our Pastoral Care Worker. Stage 3 students take their responsibility
towards Servant leadership very seriously.
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Student Profile

The table below shows the number of students in each of the categories listed.

LBOTE* SWD* Indigenous

1 6 12

*Language Backgrounds Other Than English (LBOTE); Students With Disabilities (SWD)

Enrolment policy
St Joseph's Primary School follows the guidelines provided by the Catholic Schools Office Enrolment Policy
2013. This Enrolment Policy has been devised in order to accommodate the needs of families seeking a
Catholic educa on. It aims to set direc on for school procedures and prac ces for enrolling students into
Catholic Primary and Secondary Schools within the Diocese of Maitland-Newcastle and to establish a
common, consistent approach in enrolment prac ces and assist the system of Catholic schools to provide
schooling, where possible, for all Catholic children who seek enrolment, cater for the individual needs of
each child equitably within the constraints of the available teaching and material resources and to
encourage parents enrolling their children in Catholic schools to give support to parish and school life,
especially in education in faith.

Copies of the Policy are available from the school, or from the Catholic Schools Office website. Parents
concerned about school fees should ensure they make contact with the school. Diocesan provisions
(including standard discounts for those with a Health Card) exist to help in this area, and the Principal can
also exercise discretion where genuine need exists.

Actual Enrolments 2016

Scholastic
Year 

Number of
Students

K 10

Year 1 10

Year 2 5

Year 3 4

Year 4 4

Year 5 7

Year 6 5

Total 45

Student Attendance - K to 6 - PDF
Percentage of student attendance by Year level and school average for 2016

K Year
1

Year
2

Year
3

Year
4

Year
5

Year
6

School
Average

95.78 91.8 91.8 96.12 97.72 96.02 95.73 95.83
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Managing Student Non-attendance
Regular a endance at school is essen al if students are to maximise their poten al. Schools, in
partnership with parents and guardians, are responsible for promo ng the regular a endance of students.
The compulsory years of schooling is age 6 to 17. Principals and school staff, in consulta on with students
and their parents, will usually be able to resolve issues rela ng to non-a endance. While parents should
be reminded of their legal obliga ons under the Educa on Act, (1990), the welfare of the student must be
the focus of this consulta on. The most effec ve means of restoring and maintaining regular school
a endance includes sound a endance monitoring prac ces and regular follow-up of unexplained
absences by contac ng parents promptly. Resolu on of a endance difficul es may require a range of
addi onal school based strategies including student and parent interviews, reviewing the appropriateness
of the student’s educa onal program, development of a school-based a endance improvement plan,
referral to the school counsellor or outside agencies and support from school - based personnel. If a range
of school-based interven ons has been unsuccessful, support may be requested by referring individual
cases of unsatisfactory attendance to the Catholic Schools Office.
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Pastoral Care and Wellbeing

Student Welfare Policy

Student welfare is encompassed in everything we do at St Joseph's, but falls under the banner of the
Pastoral Care Policy as well as the An -Bullying Policy and individual Behaviour Management Plans
as needed.

St Joseph's focuses on the rights of the everyone to feel safe and secure while at school and places a
responsibility on every member of the school community to ensure that this happens, in a friendly and
welcoming environment.

Student welfare is supplemented by the employment of a Pastoral Care Worker 14.5 hours per week, made
possible through the Federal Government's Chaplaincy Program. The Pastoral Care Worker assists
classroom teachers to meet the needs of students and parents/carer in their class.

The school's Pastoral Care Policy is available on the school's website.

Discipline Policy

St Joseph's has a Discipline Policy to protect the rights of every member of our school. This policy has very
clear guidelines regarding behavioural expecta ons and consequences that will be imposed for repeated,
inappropriate behaviours. In the management of constant and/or repeated inappropriate behaviour
where considera on is given to suspension or even expulsion, the school's Complaints and Grievances
Policy is referred to wih par cular a en on given to procedural fairness - the right to be heard, including
the right to appeal and the right to an impartial decision.

Children displaying ongoing, inappropriate behaviours will be placed on a Behaviour Management Plan
formulated in conjunction with the School Counsellor and School Psychologist.

The school's Discipline Policy can be found on the school's website.

The full text of the School's Student Discipline Policy may be accessed on the School's website or at the
administration office.

Anti-Bullying Policy
Catholic schools have the responsibility to promote cultures of trust, coopera on and respect in the lived
experience of the Catholic Chris an se ng. Bullying in a school mi gates such a culture and inhibits the
development of positive relational outcomes for the common good of students, teachers and caregivers. St
Joseph's Primary School Anti-Bullying Policy is reviewed regularly and is available on the school website.

Catholic schools have the responsibility to promote cultures of trust, coopera on and respect in the lived
experience of the Catholic Chris an se ng. Bullying in a school mi gates such a culture and inhibits the
development of positive relational outcomes for the common good of students, staff and caregivers.

Our Anti-Bullying Policy is reviewed regularly and can be found on the school's website.

Complaints and Grievances

The school has formal wri en protocols in place to address complaints and grievances. These protocols
are in line with the Complaints and Grievances Resolu on Policy (2013), developed to provide a consistent
approach for all Diocesan schools. This policy aims to address the concerns of Parents / Carers and the
wider community. These concerns may include children’s learning, behaviour and welfare, school
organisation and management, student health and safety issues.
A copy of this policy and the informa ve parent brochure is available from the school office, school
website or is available on the Catholic Schools Office website. 
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School Improvement

School Improvement Plan

To support execu ve and teachers with learning opportuni es for professional growth; To plan and
coordinate professional development programs that are data driven and support the implementa on of
the English and Mathema cs Syllabus documents; To enhance teacher skills in the use of data to inform
programming and planning for teaching English and Mathema cs; To work as a team to ensure that school
structures, processes and programs aim to con nuously improve school performance; To support
beginning teachers become familiar with school procedures; To make best use of learning support officers
in addressing needs of groups and individuals; To improve teacher capacity to embed learning technology
within everyday teaching prac ce; To expose students to a wider variety of s mula ng learning
experiences in English and Mathema cs; To maintain, build upon and u lise the school assessment
tracking database and to introduce systems that will assist parents/carers in suppor ng student learning
and engagement in English and Mathematics.

School Academic Priorities

Key improvements achieved this year Key improvements for next year

Execu ve and teachers provided with
professional learning opportuni es
that enhanced professional growth. A endance
at professional development programs that
were were data driven and supported the
implementa on of the Mathema cs and English
syllabus documents.

Enhanced teacher skills in the use of data to
inform programming and planning for teaching
English and Mathematics.

High quality teaching of curriculum with a
Catholic world view.

Staff to attend professional development
opportunities to enrich formation of

classroom teachers, to assist with teaching
RE units K-6, including assessment and

evaluation.
To improve results in Year 6 Religious

Literacy Test by involving Parish Priest in
classroom lessons and the children being
active participants in weekly Parish Mass;
Development of teaching programs that

have Catholic Principles explicitly
embedded in the teaching and learning
activities - development of a Rationale;
Implement professional development
programs - Catholic Principles: A new
conversation; Foundational Catholic

Principles; Writing a Rationale - Catholic
Principles across the Curriculum.

Annual School Report to the Community 2016 Page 9



Staff con nuously worked together to ensure
that school structures, processes and
programs enhanced and improved school
performance.

Improved teacher capacity to embed learning
technology into everyday teaching practice.

Enhanced academic performance - emphasis on
K-2 Literacy and Numeracy.

Early identification of the level of
attainment in reading and numeracy for

each child and tailor a specific program of
learning to suit individual needs;

A change in teaching from a focus on whole
class to a focus on individual needs;

The introduction of tiered interventions in
reading and numeracy according to

individual student need;

Exposure of students to a wider variety of
s mula ng learning experiences in English and
Mathematics.

U lisa on of the school assessment tracking
database, to inform best practice.

The introduc on of systems to assist
parents/carers in suppor ng student learning
and engagement in  English and Mathematics.

Education of Gifted student K-6.
Continue to participate in regional G&T

initiative in Mathematics and other STEM
subjects;

Review Gifted Education Policy in line with
CSO policy and procedures;

Continue to participate in Video
Conferencing initiative with

regional schools targeting gifted
mathematicians K-6.

Academic Achievements

At St Joseph's, all children K-6 are con nually encouraged to work and to strive to be the best they can be.
Small class sizes and the ongoing and consistent effort of dedicated teachers and learning support staff,
ensures that every child has the opportunity to reach their full academic potential.

A differen ated curriculum is provided for students with special needs and a plan is developed in
conjunc on with parents/carers to allow these students to access the curriculum and achieve success at
their level. Opportuni es also exist for students to be extended in an area of talent. Iden fied students
link with other students across the region u lising Video Conferencing to work with like minded people -
particularly in the area of problem solving in Mathematics.

In 2016, all Stage 3 students completed the Newcastle Permanent Maths Compe on. Results were very
pleasing with all students being awarded a cer ficate. One student received a High Dis nc on in the Year
5 sec on, placing her in the top 10% of candidates who sat the exam. Year 6 completed the Diocesan
Religious Literacy test and all children received a cer ficate, with most gaining credits and one student a
dis nc on. Stage 3 students travelled to Taree, to take part in the Science and Engineering Challenge
organised by the University of Newcastle. 

During Term 4, all students completed Standardised Tes ng in Spelling, Reading and Mathema cs to
further track progress in these important areas. The results enhance the data already collected by teachers
throughout the year, u lising our pre and post tes ng regime. Kindergarten children completed the Best
Start Assessment at the commencement of the year. All children are plo ed on the Literacy and Numeracy
continuums to track progress and provide for individual needs.

At the end of year awards, every child was recognised for their efforts throughout the year. In addi on to
this, Academic Awards for Excellence in English and Mathema cs were awarded to students who showed
exceptional and sustained skills in these areas.
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Cultural achievements

During 2016, the school par cipated in a variety of cultural events with a focus on crea ve and performing
arts.Children K-6 par cipated in ASPIRE Drama and Music workshops and Stage 3 students worked with
Gloucester Arts Council and Theatre Group taking part in interactive drama workshops over several weeks.

All students entered artwork into the local show. Staff and students took part in the local ANZAC Day and
Remembrance Day ceremonies. Students K-6 par cipated in Public Speaking with some children
representing the school at the Regional final in Taree. 

All children a ended the Royal Easter Show in Sydney. Stage 3 joined with students from St
Joseph's Bulahdelah for the biannual school camp to Sydney. Major a rac ons visited included Darling
Harbour, Imax Theatre, The Rocks, China Town, Hyde Park Barracks, St Mary's Cathedral, Mary MacKillop
Place, the Aquarium with the highlight being Aladdin the Musical at the Capitol Theatre. We travelled to
and from Sydney on the train and utilised public transport while in Sydney.

Sporting achievements

St Joseph's Gloucester enjoyed many spor ng ac vi es throughout 2016. Children competed at Regional
level in swimming, athle cs and cross country with many progressing onto Regional and Diocesan levels.
Our school was represented at the Catholic Primary School Swimming Carnival at Homebush in the
PP5 small schools' relay event.One student also competed at Homebush in the Athletes with Disabili es
(AWD) sec on. This student then progressed to the PSSA carnival swimming in the same division. Later in
the year, three students represented the Diocese in Athle cs at the Catholic Primary Schools Carnival,
two in the AWD sec on. One AWD student progressed to PSSA level. In cross country, two AWD students
progressed through to the Catholic Primary Schools Carnival at Homebush.

Weekly sport was supported by the Spor ng Schools Australia Grant. Children enjoyed swimming, gross
motor skills, golf and tennis.Children took part in the local gala days for soccer and netball and some
students represented our school at various Horse Sport events.
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Student Achievements

Performance in National Testing
The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for students
in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable informa on about student
achievements in literacy and numeracy. An analysis of these results assists School planning and is used to
support teaching and learning programs.

The tables below show the percentages of students who achieved par cular skill bands in numeracy and
the aspects of literacy. The School results shown are compared to students na onally. Literacy is reported
in four content strands (aspects): Reading, Wri ng, Spelling, Grammar and Punctua on. Numeracy is
reported as a single content strand.

NAPLAN RESULTS 2016

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
3

Reading 50.00% 49.40% 0.00% 13.30%

Writing 0.00% 48.80% 0.00% 8.10%

Spelling 50.00% 46.40% 50.00% 14.20%

Grammar 0.00% 52.50% 0.00% 11.40%

Numeracy 0.00% 35.60% 0.00% 15.20%

NAPLAN RESULTS 2016

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
5

Reading 33.33% 35.30% 16.67% 17.30%

Writing 0.00% 17.20% 33.33% 19.90%

Spelling 33.33% 29.80% 33.33% 19.00%

Grammar 33.33% 36.30% 0.00% 16.80%

Numeracy 16.67% 28.30% 16.67% 18.30%
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Staffing Profile

Staff Qualifications

Qualifications and Experience Number of Staff

I. Teachers with teaching qualifications from a
higher education institution within Australia or as
recognised by National Office of Overseas Skills
Recognition (NOOSR). 

4

II. Teachers with qualifications from a higher
education institution within Australia or as
recognised by NOOSR but lacking formal teaching
qualifications

0

 

 

 

 

Workforce Composition

Number of Staff

Total teaching staff 4

Total non-teaching staff 5

Grand total 9

Percentage of teachers who are indigenous 0

Teacher Attendance

The average teacher attendance rate for this school is 96%.

Teacher Retention

There was a 100% teacher retention rate at St Joseph's from 2015 to 2016.

Both positions were replaced as a result of staff returning to work from leave.

Professional Learning Undertaken
During 2016, all staff a ended many professional learning ac vi es to enhance their classroom teaching.
All teaching staff worked in collabora on as we con nued our work as a professional learning team.
Individual staff members accessed professional learning to enhance their own professional development.
Ac vi es a ended included, Focus on Reading (3 days) Non- Violent Crisis Interven on, Understanding
Au sm, Assessment for of and as, Child Protec on training, Behaviour management, Gi ed Educa on,
Smart Data Analysis, Governance training' Cued Ar cula on, Digital Literacy and Mathema cs - Doug
Clarke and Ann Roach.
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Parent, Student and Teacher Satisfaction

The opinions and ideas of parents, students and staff are valued and sought. Their sugges ons are
incorporated into planning for and achieving improved outcomes for students.  This year, the School has
used a variety of processes to gain informa on about the level of sa sfac on with the School from
parents, students and staff.

Parent Satisfaction
Parents and carers at St Joseph's recognise the school as being a small, caring, learning environment,
where everyone is happy. A family atmosphere is present in the school and the social interac on between
members of the school community is excellent. Parents and carers enjoy the warm, welcoming atmosphere
and appreciate that staff are open and approachable. All visitors comment on the welcoming atmosphere
of St Joseph's.

Student Satisfaction
St Joseph's School is a loving and caring environment. Being a student is fantas c because we are a small
community and  everyone knows each other. We are an excellent school  because we have lots of
excursions and fund raising days. We are a happy and friendly place with great staff and students.

Staff Satisfaction
Staff members at St Joseph's are proud that the school is inclusive of all and provides a very suppor ve
and safe environment. Staff works cohesively together to make the school a welcoming place and to
provide the best academic outcomes for every student. Staff appreciate and encourage the strong link
between home and school and ac vely promote the par cipa on of parents and carers in school
ac vi es. Students are con nually encouraged to be the best they can be and staff have the highest
expectations of students in all areas of school life.
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Financial Statement

Income Expenditure

Commonwealth Recurrent
Grants (70.5%)
Government Capital Grants
(0%)
State Recurrent Grants (23.2%)
Fees and Private Income (6.4%)
Other Capital Income (0%)

Capital Expenditure (0%)
Salaries and Related Expenses
(78.3%)
Non-Salary Expenses (21.7%)

This School Financial Informa on is based on the detailed informa on provided to the Commonwealth
Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2016 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent Grants 1 $731,196

Government Capital Grants 2 $0

State Recurrent Grants 3 $240,272

Fees and Private Income 4 $65,907

Other Capital Income 5 $0

Total Income $1,037,375

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $383

Salaries and Related Expenses 7 $764,461

Non-Salary Expenses 8 $212,071

Total Expenditure $976,915

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special purpose grants.
2. Government Capital Grants includes all capital grants received from the Commonwealth and State

Governments.
3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and interest

subsidy grants.
4. Fees and Private Income include Archdiocesan and school based fees, excursions and other private

6.4%

23.2%

70.5%

■

■

■
■
■

21.7%

78.3%

■
■

■
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income.
5. Other Capital Income includes building levy fees and capital donations used to fund Capital

Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related expenses such as

superannuation and workers compensation insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering resources,

administration, operational expenses, utilities, repairs and maintenance.
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Report Access and Publication

This report is available to members of the school and wider communities. Copies will be supplied to
the Catholic Schools Office, The Board of Studies Teaching and Educational Standards NSW, The
Parents and Friends Association, the Parish Priest and to all parents.

Copies of this school’s Annual School Report are available to the general public.  Persons wishing to
access a copy of the report should contact:

Mrs Underwood Bronwyn

St Joseph's Primary School

GLOUCESTER

Phone: 6558 1555

 

For further information relating to the Diocesan Policy please refer to:  http://mn.catholic.edu.au
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