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About the Annual School Report
St Columban's Primary School is registered by the Board of Studies Teaching and Educa onal Standards
NSW (BOSTES) as a member of the Catholic system in the Diocese of Maitland - Newcastle.

The Annual School Report provides parents and the wider community with fair, accurate and objec ve
informa on about various aspects of school performance and development. The Report describes
achievement of school development in 2015 and gives information about 2016 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008.
The informa on in this Report is complemented by the Catholic Schools Office website and school
websites where other publications and newsletters can be viewed or obtained.
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Messages from Key School Bodies

Principal's Message

St Columban’s School con nued its  par cipa on in the NSW State Ac on Plan this year. The school focus
has been Wri ng and Mathema cs across all Stages. The Leading teacher con nued to maintain focus and
mo va on whilst a ending to specialist programs for the children. Our project was presented to Diocesan
staff at a SAP showcase in term 3.

The school was given a grant  from Port Waratah Coal to setup a breakfast club every morning of the
school week. The Breakfast club has served over 5500 breakfasts. The staff survey showed that the
children's concentra on had increased and that the breakfast allowed for social interac on around a
dining table which many of our students were lacking.

St Columban's underwent an external review this year as a part of Con nuous School Improvement Cycle.
Most of the feedback was posi ve from our parents, staff and the Catholic Schools office. One area of
improvement that was highlighted as a need was communica on about what is happening and the
achievements in our school.Therefore, this year the school developed a Facebook page, we con nued to
use our school app and updated our website. We will con nue to update and introduce other forms of
communication as the years pass.

Staff presented the results of last years Financial Literacy project to hte Na onal MANSW conference in
Wollongong. This presenta on was enthusias cally welcomed by those who a ended. A new project was
taken on by years 5 and 6 using  Matific software in the classroom.

While we are accountable to the community at large for the provision of quality educa on, we are also
accountable to the Church community for providing this within the context of Chris an Gospel values. All
Staff are commi ed to providing a high quality educa on for the children and recognise their special
mission within the diocese.  The school assisted the Parish with this years sacramental program. The
sacramental program focused on Year 4  students rather that Year 3, as in previous years.

 St Columban’s also provides special programmes for another 18 children integrated into our classrooms
who qualified for disability funding during 2016 as well 35 children who are assisted under the Special
Needs index. Within the school community there are 22 na onali es represented. 40 Children receive ESL
assistance while 60 are classed as LBOTE and 4 students are Indigenous.

Parent Body

My name is Lisa, I am the mother of Max and Gus currently in Year 4 and Year 2.  My husband and I are
very apprecia ve of the high quality of educa on provided at St Columban’s Primary School.  Our boys
have been taught by a team of hardworking and professional educators who are interested in our children
and who go out of their way to foster quality relationships.

St Columban’s has organised successful events that include class open day, Father’s Day Breakfast and
Grandparent’s Day.  The special care and prepara on that goes into the sacramental programs and school
masses is greatly appreciated.

The parent body has helped to raise funds for the school through Bunnings barbeques, pizza lunches,
school discos, and Mother’s and Father’s Day stalls in 2016.

We would like to recognise the leadership of Mrs Crichton.  Jenny’s quietly assured posi vity and her
hands-on approach to leadership is such a stabilising influence within the school and within the broader
school community.  Jenny is ac vely supported by a quality leadership group of execu ve teachers and
classroom teachers.

We greatly value the friendship and support that St Columban’s has extended to us over the past eight
years.

 

Student Body

St Columban's is a school where truth is the greatest rule.  We have a big mul cultural community and

Annual School Report to the Community 2016 Page 2



everyone counts at our school. We are all even in faith and culture.

We respect and care for each other. No ma er the shape, no ma er the size, we are all the same deep
inside. Our favourite moments have been school camps, mee ng new people, excursions, learning new
things, playing with our friends and meeting famous people like Leisl Tesch.

We all love St Columbans!
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SCHOOL FEATURES

History of the school

The original School began in 1917. The Dominican Sisters moved from Maitland to set up a parochial
school in Kerr St Mayfield. In 1922 the school was moved to the present site and was known as St Joseph’s.
School was held in a shed and a hall. The buildings were extended as the popula on grew. 1926 the
finished school was opened. In the years 1956 & 1990, further improvements were made. A er the
earthquake in 1993 the school received a makeover with a new admin block and canteen. The school
amalgamated with Tighes Hill, Hamilton and Mayfield West Catholic schools. St Columban's will be 100
years in 2017.

The Dominican sisters had le  the school by now and the teachers were all lay. The Dominican values
remained as a strong influence on school policy and procedures. The Federal Government’s Building
Educa on Revolu on allowed the school to obtain another massive makeover with addi on of a brand
new library building, refurbished classrooms, new furniture and a refurbished admin area. The school is
still a very strong Dominican school with an evident Dominican Charism.

Location/Drawing Area

St Columban’s is situated in Mayfield NSW, an inner city suburb of Newcastle. St Columban’s Primary
School is situated on the crest of the hill at 39 Church St Mayfield. The closest cross street would be
Crebert and Church Streets Mayfield.

The school draws its popula on from Mayfield, Mayfield West, Tighes Hill, Warabrook and Carrington. The
school is one of 44 primary schools in the Maitland Newcastle Diocese. St Columban’s has the largest
mul cultural popula on per head for a primary school in the Maitland Newcastle Diocese. San Clemente
High School is located on the same campus. The local preschools such as KU Mayfield, Mayfield Central
Preschool, Six Hats, Riverview and Mayfield Early Learning Centre feed into our school. Corpus Chris
Waratah is the closest Catholic Primary School to St Columban’s.
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Catholic Identity and Mission

Catholic Imagination and Spirituality

St Columban’s Primary School derives its imagina on and spirituality from the Catholic Chris an tradi on.
We are called to be a real and living expression of God’s mission in the world. Our Catholic iden ty is
grounded in the Dominican charism and recognises the Awabakal People as the original land owners.

St Columban’s School is a community which gives each member the opportunity to develop their faith and
express our spirituality. We celebrate and share our traditions with:

the Eucharist for the whole school community at beginning and end of year Masses, Ash
Wednesday Mass, Catholic Schools Week Mass and each term for years 3-6;

the Liturgy of the Word each term for Infants’ classes;

daily prayer at Assemblies and in classrooms;

Friday morning prayer hosted weekly by a class;

Liturgical celebrations and prayer for special days;

Staff Prayer at staff meetings;

Staff Spirituality Days;
supporting the Parish based Sacramental Program; and
by Supporting Catholic Mission, Caritas and pastoral works in the school and wider community.

Family, Parish and Diocesan evangelising and catechesis

The parent and family community is invited to par cipate in and a end liturgical celebra ons and prayer.
St Columban’s Primary School is recognised as a vital part of the Parish community, par cipa ng in
weekday and weekend Masses, Ash Wednesday Mass, the Parish based Sacramental Program for the
Sacraments of Ini a on and contribu ng to the St Vincent de Paul Society in prac cal dona ons and
through Mini Vinnies as well as suppor ng Catholic Mission and Caritas. We also par cipate in annual
diocesan events such as the Project Compassion Launch, the Called to Serve Mass and Catholic Schools
Week Mass.

Christian Discipleship

Throughout 2016, the staff and students have had opportuni es for faith expression development
through:

•             The “Making Jesus Real” Program included in our PBL focuses;

•             The Sacramental Program and the Sacramental Class retreat day; and

•             Staff Development Day focussing upon the Dominican charism.

Religious Education and Curriculum

The staff and students are engaged in Catechesis through the implementa on of the Diocesan Religion
Syllabus and Units of Work allowing students to study the Catholic tradi on and faith. Emphasis is placed
upon developing students’:

•             Relationship with God;

•             Knowledge and understanding of Catholic traditions; and

•             Participation in the evangelising mission of the Church.
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Religious Educa on is taught with the same rigour as other Key Learning Areas for 150 minutes each week.
A Catholic perspec ve is included in all Key Learning Areas across the curriculum. Early Stage 1 and Stage 3
teachers have con nued to implement the new Units of Work. Three teachers from the school have been
part of the wri ng teams for the new Religious Educa on Units of Work and all teachers have engaged in
professional development regarding the teaching of Religion and the implementa on of the new units of
work. 

Initiatives Promoting Respect and Responsibility

St Columban’s is a “Posi ve Behaviour for Learning” school. The PBL framework highlights posi ve
behaviours, values and responsibili es that we encourage in our students. Teachers develop lesson plans
and ac vi es to explicitly teach targeted behaviours and these behaviours are rewarded when
demonstrated. “Making Jesus Real” was introduced in the school in 2014 and is integrated with PBL. This
allows our targeted behaviours to some mes focus on Gospel values and the person of Jesus. The school
also follows the guidelines of Restora ve Jus ce in behaviour management to assist with developing
awareness of respect and responsibility for one’s own actions.

The children and staff of St Columban’s engage in many ac vi es throughout the year to reinforce values
of respect and responsibility including: Fundraising for Catholic Mission and Caritas; Harmony Day –
Promo ng respect and tolerance for other cultures; Mini Vinnies – Raising money and collec ng goods for
St Vincent de Paul; Indigenous Celebrations; and implementation and review of our welfare policy.
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Student Profile

The table below shows the number of students in each of the categories listed.

LBOTE* SWD* Indigenous

57 18 3

*Language Backgrounds Other Than English (LBOTE); Students With Disabilities (SWD)

Enrolment policy
St Columban's Primary School follows the guidelines provided by the Catholic Schools Office Enrolment
Policy 2013. This Enrolment Policy has been devised in order to accommodate the needs of families seeking
a Catholic educa on. It aims to set direc on for school procedures and prac ces for enrolling students
into Catholic Primary and Secondary Schools within the Diocese of Maitland-Newcastle and to establish a
common, consistent approach in enrolment prac ces and assist the system of Catholic schools to provide
schooling, where possible, for all Catholic children who seek enrolment, cater for the individual needs of
each child equitably within the constraints of the available teaching and material resources and to
encourage parents enrolling their children in Catholic schools to give support to parish and school life,
especially in education in faith.

Copies of the Policy are available from the school, or from the Catholic Schools Office website. Parents
concerned about school fees should ensure they make contact with the school. Diocesan provisions
(including standard discounts for those with a Health Card) exist to help in this area, and the Principal can
also exercise discretion where genuine need exists.

Actual Enrolments 2016

Scholastic
Year 

Number of
Students

K 21

Year 1 17

Year 2 22

Year 3 26

Year 4 24

Year 5 29

Year 6 24

Total 163

Student Attendance - K to 6 - PDF
Percentage of student attendance by Year level and school average for 2016

K Year
1

Year
2

Year
3

Year
4

Year
5

Year
6

School
Average

68.9 83.0 83.0 68.9 59.4 46.4 77 68.17
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Managing Student Non-attendance
Regular a endance at school is essen al if students are to maximise their poten al. Schools, in
partnership with parents and guardians, are responsible for promo ng the regular a endance of students.
The compulsory years of schooling is age 6 to 17. Principals and school staff, in consulta on with students
and their parents, will usually be able to resolve issues rela ng to non-a endance. While parents should
be reminded of their legal obliga ons under the Educa on Act, (1990), the welfare of the student must be
the focus of this consulta on. The most effec ve means of restoring and maintaining regular school
a endance includes sound a endance monitoring prac ces and regular follow-up of unexplained
absences by contac ng parents promptly. Resolu on of a endance difficul es may require a range of
addi onal school based strategies including student and parent interviews, reviewing the appropriateness
of the student’s educa onal program, development of a school-based a endance improvement plan,
referral to the school counsellor or outside agencies and support from school - based personnel. If a range
of school-based interven ons has been unsuccessful, support may be requested by referring individual
cases of unsatisfactory attendance to the Catholic Schools Office.
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Pastoral Care and Wellbeing

Student Welfare Policy

St Columban’s staff has recently reviewed our Welfare Policy. It now encompasses staff and student
welfare and discipline, as these are important components of wellbeing. Through this policy, students, in
par cular, learn skills of caring, behaviour management and conflict resolu on. By mee ng success in
these areas, students gain confidence  and feel posi ve about themselves and others, whether in their
homes, school  or the wider community.

The policy is available on the school webpage.

Discipline Policy

Rela onships at St Columban’s Primary School are centred on the development of a suppor ve and
collabora ve learning environment that is built on trust, support and respect where all par cipants feel
valued and welcomed. These values are supported by the philosophies of Posi ve Behaviour for Learning
(PBL) and the Restorative Justice (RJ) framework.

Our discipline policy is embedded in our welfare policy. The discipline of students is based on Procedural
Fairness.  It is the school’s responsibility to determine incidents that may require disciplinary ac on and
the nature of any penal es that may apply, in line with the 4M level of response contained in the welfare
policy. The process that leads to the imposi on of penal es, par cular but not exclusively in rela on to
suspension, expulsion and exclusion must be procedurally fair. 

The full text of the School's Student Discipline Policy may be accessed on the School's website or at the
administration office.

Anti-Bullying Policy
Catholic schools have the responsibility to promote cultures of trust, coopera on and respect in the lived
experience of the Catholic Chris an se ng. Bullying in a school mi gates such a culture and inhibits the
development of positive relational outcomes for the common good of students, teachers and caregivers. St
Columban's Primary School Anti-Bullying Policy is reviewed regularly and is available on the school website.

St Columban’s has an an -bullying policy for students that is in line with Catholic Schools Office
requirements. Students, teachers, parents and members of the wider community have a shared
responsibility to create a safe and happy environment free from all sorts of bullying for our students, so
that they can establish rela onships that are grounded in love, compassion, reconcilia on and jus ce.
With this in mind, bullying behaviour is in conflict with the core values and purpose of a Catholic school.
Bullying needs to be recognised, named and addressed to ensure St Columban’s school works towards an
authentic Christian school culture.

Therefore, each year St Columban's students complete an Anti- Bullying Survey. This survey assists the staff
in recognising children who may need assistance and also those children who fly under the radar and may
be bullies.

It also assists the community to understand the definition of "Bullying".

Preventa ve programs, implementa on of repor ng and record keeping, and forms related to the
investigation of bullying complaints are all contained in the Anti-bullying Policy.

Complaints and Grievances

The school has formal wri en protocols in place to address complaints and grievances. These protocols
are in line with the Complaints and Grievances Resolu on Policy (2013), developed to provide a consistent
approach for all Diocesan schools. This policy aims to address the concerns of Parents / Carers and the
wider community. These concerns may include children’s learning, behaviour and welfare, school
organisation and management, student health and safety issues.
A copy of this policy and the informa ve parent brochure is available from the school office, school
website or is available on the Catholic Schools Office website. 
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School Improvement

School Improvement Plan

As we were par cipants in the "State Ac on Plan" during 2016, our main focus for our School
Improvement plan were:

Focussing on identifying and meeting the needs of our students – using the continuum to identify and
track student progress and using balanced and tiered learning to meet those needs;
Writing- improvement in student writing skills;
Mathematics in particular the implementation of a Balanced Maths block K-6;
Introduction of Peer Mentoring for teachers;
Maintain the Balanced English block based on Modelled, Guided and Independent teaching
and learning from K-2; and
Introduction of a whole school Public Speaking Competition.

School Academic Priorities

Key improvements achieved this year Key improvements for next year

Wri ng- NAPLAN analysis revealed that no year
3 students were in the lower two bands for
writing.

The analysis revealed that there had been
movement into band 5.

St Columban's will work on sustainability plan
for all they have achieved through the "State
Action Plan".

Balanced English structure implemented in K-2
supported all students including those 'at risk'
and those needing extension and Minilit was
used to support students in Tier 2.

More intense work wil be implemented in the
area of Co Coaching and a aining Teaching
Standards ready for BOSTES registration.

Student Well Being
Breakfast club started this year. It relieved
the hunger of children and increased the

length of time that they could concentrate
on school work. The format of Breakfast
club also improved the social aspect of

sharing a meal. Children conversed with
other children at a table whilst eating

which for many children is a new
experience.

Lunch club also allowed children, who find
the playground difficult, a chance to play

and share with others in a social
atmosphere which is less confronting.

Many programs like bounce back where
initiated for children to assist them with

resilience.

Con nued improvement in Wri ng and a more
intense focus on improvement in Mathema cs.
Children with talents will be a major focus in
2017

Annual School Report to the Community 2016 Page 10



Academic Achievements

Years 5 and 6 students attended the Science and Engineering Challenge 2016.

Children participated in Regional Debating.

A whole school public speaking compe on was held, finalist from this event went to the Regional
competition. One student went through to the Diocesan competition and was awarded first place.

We had children reach GOLD level of Premiers Reading Challenge.

Gifted and talented sessions were run in the school library.

Matific was introduced in Stage 3.

Cultural achievements

St Columban's held its annual Harmony day activities to raise money for the Catholic Missions.

Jump Rope For Heart Team toured the hunter to encourage raising money for Heart Foundation.

The school held its own jump off and raised money for the heart foundation.

Mini Vinnies children visited the local aged care facility. They collected canned foods, blankets and clothing
for St Vincent De Paul.

Year 5 and 6 organised Christmas cards and small gifts for the homeless.

 

 

Sporting achievements

The school has been granted funds by The Australian Sports Commission so that the children can
experience and train in a variety of Sports during 2016. The children have had coaching in Athle cs and
Soccer whilst the usual Swimming for Primary classes was maintained in terms 1 and 4.

Children from St Columban's a ended Regional swimming and athle cs carnivals with some of these
children moving onto Diocesan carnivals. Both boys and girls attended netball gala days.

Two boys reached Polding in Rugby League, Rugby Union, Touch and Cricket.
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Student Achievements

Performance in National Testing
The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for students
in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable informa on about student
achievements in literacy and numeracy. An analysis of these results assists School planning and is used to
support teaching and learning programs.

The tables below show the percentages of students who achieved par cular skill bands in numeracy and
the aspects of literacy. The School results shown are compared to students na onally. Literacy is reported
in four content strands (aspects): Reading, Wri ng, Spelling, Grammar and Punctua on. Numeracy is
reported as a single content strand.

NAPLAN RESULTS 2016

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
3

Reading 33.33% 49.40% 20.83% 13.30%

Writing 37.50% 48.80% 8.33% 8.10%

Spelling 41.67% 46.40% 12.50% 14.20%

Grammar 33.33% 52.50% 8.33% 11.40%

Numeracy 22.73% 35.60% 27.27% 15.20%

NAPLAN RESULTS 2016

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
5

Reading 34.62% 35.30% 15.38% 17.30%

Writing 24.00% 17.20% 12.00% 19.90%

Spelling 48.00% 29.80% 12.00% 19.00%

Grammar 52.00% 36.30% 4.00% 16.80%

Numeracy 20.83% 28.30% 16.67% 18.30%

Annual School Report to the Community 2016 Page 12



Staffing Profile

Staff Qualifications

Qualifications and Experience Number of Staff

I. Teachers with teaching qualifications from a
higher education institution within Australia or as
recognised by National Office of Overseas Skills
Recognition (NOOSR). 

14

II. Teachers with qualifications from a higher
education institution within Australia or as
recognised by NOOSR but lacking formal teaching
qualifications

0

Eleven out of the fourteen qualified teachers have completed further study to receive educa on
qualifications.  

Workforce Composition

Number of Staff

Total teaching staff 14

Total non-teaching staff 6

Grand total 20

Percentage of teachers who are indigenous 0

Teacher Attendance

95%

Teacher Retention

Teacher retention is 100% One teacher was on leave for 2016. He was replaced for the year.

Another staff member was on maternity leave during semester 2.

Professional Learning Undertaken
Teachers attend the compulsory CPR training.

 The main focus of PD was  to build professional learning teams within the school. This was facilitated by
the CSO education officer.

Co-coaching was attended by all teaching staff.

Two staff members presented at the national MANSW conference.

Many staff members attended PD in the area of gifted and talented workshops.
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Parent, Student and Teacher Satisfaction

The opinions and ideas of parents, students and staff are valued and sought. Their sugges ons are
incorporated into planning for and achieving improved outcomes for students.  This year, the School has
used a variety of processes to gain informa on about the level of sa sfac on with the School from
parents, students and staff.

Parent Satisfaction
The school underwent an external review as a part of the Continuous School Improvement Plan.

The overall response from parents and wider community was positive.

The number of students coming to our school has increased. The parents have posi ve comments to make
about our school in the wider community.  Our kinder enrolments have been increasing each year. The
external review surveys gave posi ve feedback in all areas. The survey also gave sugges ons on how we
may improve our school.

These suggestions like better communication, have been taken onboard and will be improved over 2017.

 The school has started a Facebook page; we use the school app and new so ware is being inves gated for
2017.

Student Satisfaction
Year 6 were given a survey in term 4. The surveys reflected very posi ve opinions of the school and the
small community.

The students loved the staff, the participation in school activities and the feeling of being safe and loved.

 

Staff Satisfaction
The Staff also completed a survey through our external Continuous School Improvement surveys.

The Staff were happy with the leadership in the school and the support that they received.
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Financial Statement

Income Expenditure

Commonwealth Recurrent
Grants (66.2%)
Government Capital Grants
(0%)
State Recurrent Grants (20.5%)
Fees and Private Income (13.3%)
Other Capital Income (0%)

Capital Expenditure (0.1%)
Salaries and Related Expenses
(81.8%)
Non-Salary Expenses (18.1%)

This School Financial Informa on is based on the detailed informa on provided to the Commonwealth
Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2016 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent Grants 1 $1,529,543

Government Capital Grants 2 $0

State Recurrent Grants 3 $474,576

Fees and Private Income 4 $306,391

Other Capital Income 5 $0

Total Income $2,310,510

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $1,342

Salaries and Related Expenses 7 $1,762,782

Non-Salary Expenses 8 $389,891

Total Expenditure $2,154,015

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special purpose grants.
2. Government Capital Grants includes all capital grants received from the Commonwealth and State

Governments.
3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and interest

subsidy grants.
4. Fees and Private Income include Archdiocesan and school based fees, excursions and other private

13.3%

20.5%

66.2%

■

■

■
■
■

18.1%

81.8%

■
■

■
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income.
5. Other Capital Income includes building levy fees and capital donations used to fund Capital

Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related expenses such as

superannuation and workers compensation insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering resources,

administration, operational expenses, utilities, repairs and maintenance.
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Report Access and Publication

This report is available to members of the school and wider communities. Copies will be supplied to
the Catholic Schools Office, The Board of Studies Teaching and Educational Standards NSW, The
Parents and Friends Association, the Parish Priest and to all parents.

Copies of this school’s Annual School Report are available to the general public.  Persons wishing to
access a copy of the report should contact:

Mrs Crichton Jenny

St Columban's Primary School

MAYFIELD

Phone: 4968 3315

 

For further information relating to the Diocesan Policy please refer to:  http://mn.catholic.edu.au
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