


Our Lady of Lourdes Primary
School, TARRO
PO Box 246, BERESFIELD 2322
Principal: Mrs Cheryl Henderson
Phone: 4966 1302   Fax: 4966 1322
Email: admin@tarro.catholic.edu.au
www.tarro.catholic.edu.au

mailto: admin@tarro.catholic.edu.au
www.tarro.catholic.edu.au


About the Annual School Report
Our Lady of Lourdes Primary School is registered by NESA as a member of the Catholic system in the
Diocese of Maitland - Newcastle.

The Annual School Report provides parents and the wider community with fair, accurate and objec ve
informa on about various aspects of school performance and development. The Report describes
achievement of school development in 2017 and gives information about 2018 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008.
The informa on in this Report is complemented by the Catholic Schools Office website and school
websites where other publications and newsletters can be viewed or obtained.

Annual School Report to the Community 2018 Page 2



Messages from Key School Bodies

Principal's Message

2018 was a particularly busy year at Our Lady of Lourdes Catholic Primary School Tarro.

In addi on to our regular ac vi es we shared in the growth of our Garden Project which was ini ated by
Karen Tucker (Pastoral Care Worker). This venture has added a new dimension to the culture of our school
community in a variety of ways, with students benefi ng greatly from the interac on and many adults
joining in the work. The arrival of our first scarecrow (Steve) set in place a whole new world for the
students. Steve was quickly followed by a female partner (Stella) and together they have become a feature
of our school, even hosting their own Facebook page!

The Garden Project has become an important focus for many of our students who struggle to find their
place in other ac vi es during the lunch breaks. The inclusive nature of the project, the wide range of
tasks and the constant availability of jobs for everyone has resulted in con nued heightened interest and
ongoing ac vity. In 2018 students harvested herbs, broccoli, carrots, potatoes and watermelon. Some of
this produce was sold (with the money going back into purchasing plants etc), some was raffled and the
rest was eaten by the children! Students are also learning valuable life-lessons about gardening,
composting and caring for the environment.

On 12th February OLOL was one of the first schools to 'go live' with COMPASS, the new Diocesan
communica on system. This means that rolls are marked electronically, parents are no fied if their child is
absent without an explanation and all reports and notices are disseminated via COMPASS.

In 2018 we held an Art Exhibi on at the Ar san Gallery in East Maitland. The Exhibi on incorporated
cultural yarns,  artworks produced by our Aboriginal students and a selec on of works from the school's
Crea ve Arts and  English Curriculum. The official opening was held on Saturday 22nd September from
4pm - 6pm with Y6 students wai ng on the guests.The Exhibi on was a ended by the several dignitaries
including the Mayor of Maitland, Cr Lore a Baker, and was opened by the Director of Schools for this
Diocese, Mr Michael Slattery.

Our school community gathered regularly to share our faith, celebrate life and show support and gra tude
for one another. As is customary here we highlighted a variety of events:

the staff cooked breakfast for parents and family members on the Friday before both Mother's Day
and Father's Day;
Grandparents were honoured on the Feast of St. Anne and St. Joachim with a powerful Liturgy which
was followed by a shared morning tea, then visits to classrooms;
 great fun was had at the Book  Parade;
Catholic Schools Week was celebrated with a Mass then morning tea with families and open
classrooms
we prepared for Easter with a moving Liturgy on Ash Wednesday and a reverent reflection Liturgy on
Holy Thursday;
our Athletics Carnival, Cross Country event and Swimming Carnival were all greatly supported by
families

Another blessed year at OLOL!

Parent Body

Our Lady of Lourdes P&F Assoc. 2018

During 2018 the parents and friends of Our Lady of Lourdes were included in the school community in
many ways including: the opening and closing Masses for the year, Liturgy’s, Catholic Schools Week Open
Classrooms, Book Week, Cross Country and the Athle cs and Swimming Carnivals.  This inclusion in the
school life of our children is greatly appreciated and was enjoyed by all who were able to a end as
volunteers &/or spectators.
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The Parents and Friends Associa on was able to host many friendraisers/fundraisers for our school
community throughout the year:

Hot Cross Bun Drive
Easter Raffle
Mother’s Day Stall
Selling Entertainment Books
Disco
Father’s Day Stall
Colour Fun
Spring Fair

Raising a combined amount of $12,280.49 – the proceeds from these being used to provide con nuing
support for all of the students and staff of our school.  A fantastic effort by all those involved.

Also, co-ordina on of the Coles Sports for Schools Vouchers programme where 46,300 vouchers were
collected resulting in $2,500 worth of equipment being provided for our school community.

The P&F's financial support was substantial including:

* $680.00                    re: costs related to purchase of new school banner

* $1,465.00                 re: costs related to ASPIRE (Primary classes attending – tickets only)

* $300.00                    re: costs related to Infants incursion

* $276.00                    re: costs related to Headphones for the Library

* $300.00                    re: costs related to purchase of a Green Screen

* $290.00                    re: costs related to purchase of flowers for leaving teachers

* $600.00                    re: costs related to purchase of YR6 Bibles

* $3,375.00                 re: costs related to purchase of 8 iPads & cases

The Parents and Friends Associa on of Our Lady of Lourdes had a very produc ve year in 2018 thanks to a
wonderfully suppor ve and collabora ve community – school rela onship and we are looking forward to
a fantastic 2019.

Student Body

Stage 3 students were invited to share their thoughts on what is important in our school, what we value in
each other and what prospec ve families might need to know about our community if they were
considering an enrolment here. The responses were very heartening and affirmed that we are clearly
helping our children to appreciate the values which are the foundation of our culture:

everyone is cared for here;
we are safe;
everyone supports others;
it's important to listen to everyone's ideas;
respect for peers;
be dedicated to learning;
follow the rules;
do your best work;
try to be the best person you can be;
do what's right;
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always help someone;
you are accepted here no matter what;
respect teachers;
everyone has rights and different opinions which need to be respected;
we are a 'no bullying' zone;
listen to others;
see the good in everyone;
be a helping friend;
teach the little kids by behaving well;
God loves us.
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SCHOOL FEATURES

History of the school

Our Lady of Lourdes Catholic Primary School was opened in 1944 with an enrolment of 32 students and 2
teachers – both Sisters of Mercy, who shared the children between them. Their teaching space was the
Church (now our Hall), which had a curtain hanging across the middle to separate the two classes and
every Friday from then on a great deal of me was spent clearing away the signs of educa on and
preparing for weekend Mass – Monday morning was taken up with restoring the school space. It would be
another 14 years before a ‘proper’ school was opened. We are truly blessed to be part of this community,
sharing a unique journey. We are contributors to a culture which is deeply embedded with Gospel values
and we con nually work to strengthen school and Parish links. We are the keepers of the story which
began so long ago and is reverenced in the stained glass windows which are gi ed to the school by our Y6
students as they move forward to their Secondary educa on. Our students now move to St Bede's
Secondary School (opened at the beginning of 2018) to continue their Catholic education.

Location/Drawing Area

The school has an enrolment of 235 children, drawing mainly from the Tarro, Woodberry, Beresfield,
Thornton, Tenambit and Ashtonfield areas. In 2017 enrolment boundaries were introduced to Catholic
schools in this area and many families were re-zoned from OLOL to St. Aloysius, Chisholm. As the Thornton
/ Chisholm area con nues to expand with several housing estates currently under construc on, it is
an cipated that the enrolment at Our Lady of Lourdes Tarro will increase significantly over the next five
years.

During 2018 we con nued to accept enrolments from several families who, for a variety of reasons, had
decided to change their child's educa onal environment within this geographical area. In every case, the
parents spoke of the posi ve comments they had heard about our school and our approach to suppor ng
students as they strive to achieve the best possible outcomes in all aspects of their lives. 

I am very proud of the standing we have in our own community and further afield.
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Catholic Identity and Mission

Catholic Imagination and Spirituality

Our Lady of Lourdes Catholic Primary School aims to be easily identifiable as a Catholic School. The charism
of our founders, the Sisters of Mercy and their history with the school since 1944 is reflected in our school
crest and our mo o, ‘For the Greater Glory of God’. The centrepiece of our School is our School Chapel,
the original Church and first school building (1944) for Our Lady of Lourdes. We also have a garden
dedicated to Our Lady with a large statue of her donated by a former Parish Priest.

The school foyer, staffroom and every classroom has a sacred prayer space which reflects the liturgical
calendar. The staff gather each day for morning prayer and our school assembly commences each day with
an Acknowledgement of Country and our school prayer. The students experience regular moments of
prayer throughout the school day, including contempla ve prayer (Chris an Medita on) several mornings
each week which simultaneously involves the entire school community. 

The culture of our school is based on the Gospel values of love, respect, acceptance and jus ce for all. We
are the Catholic 'village' showing Christ's face to all who gather here.

Family, Parish and Diocesan evangelising and catechesis

Our school is an extension of the Parish community and Chisholm Region and we work in partnership to
foster the spiritual formation and education of our students.

We had 16 students from our school who were fully ini ated into the Church in 2018, as part of the Parish
Sacramental program. These students were supported by their families, school and parish community in
their commitment to celebra ng these significant milestones in their faith journey. The Parish Sacramental
Team, led by our former Religious Educa on Coordinator, a ended to the needs of the students and
families of Our Lady of Lourdes as well as the wider parish community.

Our liturgical life is rich and meaningful. The children are always commended by visitors on their
reverence, their singing and their par cipa on in our liturgical celebra ons. We enjoyed many Liturgies
throughout 2018. Jesus says that when two or more are gathered in His name then He is among them -at
Our Lady of Lourdes Catholic Primary school the presence of Jesus is certainly palpable, especially during
our powerful Liturgies.

The school is closely linked to Diocesan initiatives including Caritas, Catholic Mission and Mini-Vinnies.

Christian Discipleship

The faith development of our students and staff is an integral part of each day at Our Lady of Lourdes
Catholic Primary School. We aim to nurture and challenge our faith so that it becomes a real and dynamic
aspect of our lives. Our annual staff retreat (this year themed “Come as you are and rest in the presence of
God”)), is a rare opportunity for all of our staff to gather as one and reflect on our own faith journey. 
Several of our staff are also involved in further study and professional development in the area of
Religious Education and Spirituality.

At Our Lady of Lourdes Catholic Primary School students and staff know that they can walk the path of
discipleship. We regularly remind ourselves that we are the face and hands of Jesus in our world and, as
such, are called to serve others. The first step on this path begins in the exact place where we stand. There
are no prerequisites to taking this first step, except an open heart and a willingness to “love one another
as I have loved you” (Jn 13:34).

Religious Education and Curriculum

Our Religious Educa on KLA is highly organised in both Policy and Implementa on strategies. The
Principal, in conjunc on with the Religious Educa on Coordinator, ensures that all teaching staff use
pedagogy that illuminates the light of the Gospels in all learning areas in the curriculum. Priority is also
given to metabling Religious Educa on lessons. An uninterrupted thirty minute lesson is shared each
day, which develops knowledge and understanding of the tradi ons of the Catholic community; its story,
its experiences and its teachings. The school is very suppor ve of the Parish-based Sacramental Program
and its implementa on, ensuring, where possible, that our RE scope and sequence is in line with the order

Annual School Report to the Community 2018 Page 7



of sacraments received in our parish region.

We teach from the curriculum units provided by the Religious Educa on staff of the Catholic Schools Office
in the Diocese of Maitland- Newcastle.All staff are in-serviced in the content of these units and ongoing
support of their presentation is provided both at school and diocesan level.

Initiatives Promoting Respect and Responsibility

Be Respec ul and Be Responsible are two of our four school rules. In addi on to Be a Learner and Be Safe,
these rules underpin all values, a tudes and behavioural expecta ons at Our Lady of Lourdes Catholic
Primary School. A key focus is that each of us has the right to be respected and the responsibility to ensure
that our words and ac on help others to feel respected as well. Signage around the school is suppor ve of
these values, which are explicitly taught in classrooms and focussed on at our weekly awards assembly.

Throughout 2018 our Mini Vinnies Team, elected by their peers and commissioned at the beginning of the
school year, led the school  in various ini a ves to promote social jus ce and raise funds for the needy,
including a lunch- me 'Socktober' disco, a raffle (prizes donated by families of Y5 students) and the
collection of Christmas hamper donations.

Y5 students entertained  residents with their beautiful singing at a local nursing home in Term 4.

We promote respect and responsibility every day at Our Lady of Lourdes Catholic Primary School. We
foster respect not only for ourselves and others, but also for our environment, our heritage and our Mercy
Charism.
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Student Profile

The table below shows the number of students in each of the categories listed.

LBOTE* SWD* Indigenous

17 32 34

*Language Backgrounds Other Than English (LBOTE); Students With Disabilities (SWD)

Enrolling at a Catholic School
Enrolment Policy and Enrolment information

Parents considering a Catholic school for their children are invited to complete the Enrolment Applica on
form. Please contact your primary school of interest or designated secondary school (see Enrolment
Boundaries for Secondary Schools on the website at https://www.mn.catholic.edu.au/enrolment) to
enquire about enrolment procedures.

Please be advised that if schools have reached their full capacity for enrolments they may have to place
children on a waiting list.

Completed applica ons are considered carefully and parent/carers will be informed as quickly as possible
regarding acceptance. Finalisa on of school fee payments in previous diocesan schools is a condi on of
enrolment in another diocesan school.

Catholic schools offer a unique educa onal experience which forms the child as a person of integrity,
compassion, faith and wisdom. Catholic schools also work closely with their local parish to enhance in
students a capacity to make sense of their world, to make judgements and to recognise the uniqueness of
others within a faith community. Above all, they offer a comprehensive religious educa on program.
Catholic schools don’t just teach religious studies, they seek to develop spirit, mind, body and character
and cultivate Gospel values that support lives filled with joy, endeavour and hope in the future.

To contact your local Catholic school, please visit https://www.mn.catholic.edu.au/schools/view-full-
school-list/

Enrolment Policy and Procedure in Brief

To view the Enrolment Policy and procedures in full please visit

https://www.mn.catholic.edu.au/media/48207/enrolment-policy-2018.pdf

https://www.mn.catholic.edu.au/media/48208/enrolment-procedure-2018.pdf

Student Enrolment
Students a ending the School come from a variety of backgrounds and na onali es. The following
informa on describes the student profile for 2018. Addi onal informa on can be found on My School
website.

Actual Enrolments 2018
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Scholastic
Year 

Number of
Students

K 25

Year 1 33

Year 2 34

Year 3 30

Year 4 37

Year 5 36

Year 6 39

Total 234

Student Attendance - K to 6 - PDF
Percentage of student attendance by Year level and school average for 2018

K Year
1

Year
2

Year
3

Year
4

Year
5

Year
6

School
Average

87 91 91 92 92 91 91 91

Managing Student Non-attendance
In order for students to reach their full poten al it is of paramount importance that they a end school
regularly. While it is the parents’ legal responsibility under the NSW Educa on Act (1990) to ensure that
their children a end school regularly, our staff as part of their duty of care, monitor all absences and work
in partnership with parents to support and promote the regular attendance of students. The new Compass
pla orm enables all stakeholders, inclusive of parents to directly account for and monitor the A endance
of students online.

In doing so, the School, in partnership with parents, under the leadership of the principal:
provides a caring environment which fosters in students, a sense of wellbeing and belonging,
maintains accurate records of student attendance implements policies and procedures to monitor
student attendance and to address nonattendance issues as and when they arise
communicates to parents and students, the School’s expectations with regard to student attendance
and the consequences of not meeting these expectations
recognises and rewards excellent and improved student attendance.

School a endance records also contain informa on regarding student absences including reasons for
absence and documenta on to substan ate reasons for absences. Teachers are required to monitor non-
a endance diligently on a student by student basis and to bring to the a en on of the Principal
immediately any unexplained absences, non-a endance of a chronic nature, or reasons for non-
a endance that cause concern. Ma ers of concern are referred to the Principal, the CSO and the relevant
Department of Educa on officers where appropriate. Where a student is not able to a end school for a
prolonged period of me due to a medical condi on or illness, the School in collabora on with parents,
provides resources to contribute to the student’s continuum of learning where possible.

The CSO monitors each school’s compliance with student a endance and management of non-a endance
as part of the system’s Con nuum of School Improvement (COSI) processes. The School's a endance
monitoring procedures are based on the Guidelines for the Management of Student Attendance 2017.
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Pastoral Care and Wellbeing

Student Welfare Policy

At OLOL we provide a Catholic environment in which children can grow academically,  socially, emo onally,
spiritually and intellectually. This is essen al so that all members of our school community can fully
participate in quality relationships, decision-making and mutual respect for one another.

The school’s Behaviour Management plan is based on pastoral care and restora ve jus ce. The emphasis
is on recognising, encouraging and rewarding children who choose to behave appropriately, while pu ng
in place reasonable consequences when behaviour is unacceptable.

We are commi ed to ensuring we provide a safe environment for students. To assist us with this task we
are required to meet statutory obliga ons of the legisla on rela ng to child protec on and the policies
and guidelines set out by the Catholic Schools Office.

We offer compassion and understanding as we adjust our prac ces to bring about the best academic,
social and emo onal outcomes for students with addi onal needs, as well as catering for, and
challenging those who are achieving at stage level and beyond.

Discipline Policy
Initially students are to be provided with advice and reminders of acceptable behaviour.
If this fails, the student’s name may be placed in the class ‘Behaviour Book’.
It is the classroom teacher’s responsibility to contact parents after three entries in the book and alert
them that the next step will involve executive monitoring. At this stage an entry into COMPASS must
be made.
The supervising executive teacher will monitor the Behaviour book and be the first contact for
classroom support.
Reflection Room time will occur for students who are in the book on more than three occasions.
Reflection Room Procedures are to be followed, including written notification to parents and a
Chronicle entry.
Three Reflection Room attendances in a Semester will result in parent’s being called for a meeting
and possibly further punitive action.
At any time if the behaviour is extreme, the School procedures will move immediately to parent
notification and the implementation of the School Discipline Policy in its more formal form.
Misbehaviour on the playground is entered into COMPASS as a Chronicle entry.

The full text of the School's Student Discipline Policy may be accessed on the School's website or at the
administration office.

Anti-Bullying Policy
Catholic schools have the responsibility to promote cultures of trust, coopera on and respect in the lived
experience of the Catholic Chris an se ng. Bullying in a school mi gates such a culture and inhibits the
development of posi ve rela onal outcomes for the common good of students, teachers and caregivers.
Our Lady of Lourdes Primary School An -Bullying Policy is reviewed regularly and is available on the school
website.

We promote a peace culture where conflicts can be resolved without aggression and we give generous
praise for pro-social and helpful behaviour

Bullying is never acceptable. Bullying can impact on the capacity of children to achieve their God-given
poten al. All staff members at Our Lady of Lourdes are commi ed to developing a posi ve, suppor ve,
physically and psychologically safe school.
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Whilst there is no defini ve and universally accepted defini on of bullying, the most influen al research
in the area of what cons tutes bullying indicates that “… bullying may be defined as a student being
exposed repeatedly and over me, to inten onal injury or discomfort inflicted by one or more other
students. This may include physical contact, verbal assault, making obscene gestures or facial expressions,
and intentionally excluding the student.”

The Na onal Safe Schools Framework (2011) defines bullying as repeated verbal, physical, social or
psychological behaviour that is harmful and involves the misuse of power by an individual or group
towards one or more persons.

Any behaviour which is deemed to be threatening, in mida ng or physically violent will result in
suspension.

Complaints and Grievances

The school has formal wri en protocols in place to address complaints and grievances. These protocols
are in line with the Complaints and Grievances Resolu on Policy (2013), developed to provide a consistent
approach for all Diocesan schools. This policy aims to address the concerns of Parents / Carers and the
wider community. These concerns may include children’s learning, behaviour and welfare, school
organisation and management, student health and safety issues.
A copy of this policy and the informa ve parent brochure is available from the school office, school
website or is available on the Catholic Schools Office website. 
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School Improvement

School Improvement Plan
Encourage and assist staff to participate in new PD programs and initiatives that will assist in their
formation to be active contributors to the Church.
All primary classes (especially Y6) to improve outcomes in RE literacy.
High levels of collaboration among staff resulting in improved pedagogy and anagogy
More accurate identification of gifted students resulting in high achievement and deeper learning.
Learning intentions used for all lessons
 Review the process of PLT collaboration and incorporate PP&D goals - fortnightly Stage meetings to
plan, monitor, reflect & evaluate teaching programmes, pedagogy and assessment.
Team goals to be addressed
Collaboration re data analysis including NAPLAN and assessment schedule data.
Curriculum Support Teacher to work collaboratively with class teachers to use set criteria to identify
gifted achievers in specific areas of Numeracy and Literacy. Use CSO selection process. CST to provide
release for skilled/motivated staff where applicable.
Successful adjustment to boundary regulations while OLOL viability maintained.

School Academic Priorities
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Key improvements achieved this year Key improvements for next year

Curriculum Support Teacher to work
collaboratively with class teachers to use
set criteria to identify gifted achievers in
specific areas of Numeracy and Literacy.

Use CSO selection process. CST to provide
release for skilled/motivated staff where

applicable.

Sharon Low worked closely with all teachers to
aupport the implemena on of the curriculum in
English, Mathema cs and Science. She also
provided release for teachers so that they could
share their particular skills across the school.

On of our main priori es for 2019 is the
development of our  Well-being Framework. We
will provide PD for staff in the implementa on
o f Make Jesus Real and BeYou. Make Jesus
Real will be the 'umbrella' under which our
framework will fit, with BeYou, Zones of
Regulation and our current school rules (Be Safe,
Be a Learner, Be Respec ul, Be Responsible)
complementing that approach.

Craig Moore will be our support person during
the development process. He will work with the
staff at staff mee ngs, 2 x 3-hour twilight
sessions and an en re pupil-free day in Term 3.
It is an cipated that the Framework will be
launched during Term 4 2019 with it reaching a
maintenance level during 2021.

 Review the process of PLT collaboration
and incorporate PP&D goals

- fortnightly Stage meetings to plan,
monitor, reflect & evaluate teaching

programmes, pedagogy and assessment.
High levels of collaboration among staff

resulting in improved pedagogy
and anagogy

PLT mee ngs in 2018 were much more
successful than in previous years. Teachers
engaged collabora vely and ac vely used
assessment data to improve outcomes for all
students. 

Implement GEL Programme including
administering CogAT to all Y1-Y6 students

Identify and extend gifted learners
Engage with cluster schools to facilitate
collaborative learning opportunities for

students and maximise the use of skilled
personnel.

All primary classes (especially Y6) to
improve outcomes in RE literacy.

Our results in the 2018 Literacy Test for Y6 were
very pleasing - in fact they were the best we
have ever achieved!  Staff have also commented
on clearer understanding in RE across all stages.

Heighten awareness, offer support and provide
opportuni es for individuals and each stage to
engage with the standards and profiles in order
to achieve /maintain accreditation by:

providing relevant PD at Staff meetings;
 navigating NESA

Identify standards
Logging hours

Engaging with support
Actively seeking PD

Sharing PD opportunities/events with
colleagues
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Academic Achievements

Whole School STEM Challenge
Each class was given a different challenge task using recyclable materials and with a time-frame of
one week
Classes were put into design groups. All groups within a class will did the same task and filmed the
testing of the design using ipads
The best design was chosen by the class and the film version (2-3 minutes only) was shared with the
school.
SIgnificantly successful results in Y6 Religious Literacy Test and NAPLAN across all domains in Y3 and
Y5

Cultural achievements

OLOL Choir

In 2018 we entered one whole school choir (63 students from Yrs 3-6) entered the Abermain Eisteddfod
and received a first place in the senior primary/high school hymn singing and a 2nd place in the senior
primary/high school Australian composer and own choice section.

Our choir also entered the All Saints Choir Showcase and received a 1st place in the hymn singing section.

A great year for the choir this year!

The Inaugural Our Lady of Lourdes Art Exhibi on was held at the Ar san Gallery, East Maitland in
September.

All students par cipated in a Dance Performance for families on the last day of Term 2. This show-cased 
the skills they had learned during the previous ten weeks of paid sport.

Sporting achievements

2018 Diocesan CROSS COUNTRY  All compe tors from our school performed very well, but a stand out
result came from Ashlyn Wall achieving 2nd Place in the Under 10’s Division. Ashlyn con nued her success
with a 2nd Place at the Polding Compe on. This result qualified her to compete in the State Cross
Country Competition where she achieved 17th Place. 

We competed in the Steve Simpson Cup for Rugby League 7s, and a Touch Football Gala Day, . This was our
first year compe ng in the compe on and all of the students had a wonderful day where they competed
well and had a great experience playing together as a team.

In the Diocesan Winter Sports Trials for Rugby League.  Bailey O’Connor and Harry Laver were successful in
being selected at Regional level to advance to try out for the Diocesan Rugby League Team. Both boys
achieved success and were selected in the Diocesan Rugby League Team where they competed at Polding. 
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Student Achievements

Performance in National Testing
The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for students
in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable informa on about student
achievements in literacy and numeracy. An analysis of these results assists School planning and is used to
support teaching and learning programs.

The tables below show the percentages of students who achieved par cular skill bands in numeracy and
the aspects of literacy. The School results shown are compared to students na onally. Literacy is reported
in four content strands (aspects): Reading, Wri ng, Spelling, Grammar and Punctua on. Numeracy is
reported as a single content strand.

NAPLAN RESULTS 2018

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
3

Reading 79.30% 75.70% 3.40% 8.70%

Writing 51.70% 71.70% 3.40% 10.00%

Spelling 55.20% 69.60% 10.30% 12.50%

Grammar 65.50% 73.10% 17.20% 11.30%

Numeracy 65.50% 66.80% 13.80% 11.50%

NAPLAN RESULTS 2018

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
5

Reading 68.60% 65.50% 11.40% 12.80%

Writing 41.20% 43.70% 26.50% 23.40%

Spelling 62.90% 63.90% 11.40% 13.50%

Grammar 60.00% 64.40% 11.40% 14.30%

Numeracy 44.10% 57.50% 23.50% 14.10%
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Staffing Profile

Teacher Accreditation Status
All teachers employed to teach NSW curriculum in the school are accredited to teach with NESA

Throughout the year teachers have par cipated in a  variety of professional learning including school
based, system based and external professional development courses and a school based professional
practice and development process.

Qualifications and Experience Number of Staff

I. Teachers at Graduate/Proficient. 21

II. Teachers at Highly Accomplished/Lead 0

Workforce Composition

Number of Staff

Total teaching staff 21

Total non-teaching staff 11

Grand total 32

Percentage of teachers who are indigenous 2

Teacher Attendance

96%

Teacher Retention

100%

Three teachers did not con nue with us into 2019 - two in temporary posi ons and one permanent. One
teacher took a posi on at another school, another was replaced by a returning staff member and the third
chose not to work due to her pregnancy.

Professional Learning Undertaken
In 2018 staff members engaged in a wide variety of professional learning.including:

40 hours of OLT Personalised Learning. In addition to the online component, we met with the tutor on
four occasions;
2 hours of STEM PD was provided by Andrew Lyell (lecturer from Newcastle University);
1 hour Teaching Reading by Sue Hutchens,CSO Education Officer;
1 hour Learning Progressions by Sue Hutchens, CSO Education Officer;
1 hour Introduction to Science and Technology Curriculum by Sue Hutchens, CSO Education Officer;
1 hour SCOUT presentation to interpret NAPLAN data - CSO personnel;
1 hour Liturgy preparation training by REC;
CPR and Emergency Care by accredited provider;
1 day COMPASS training, CSO personnel;
Understanding Trauma 2 x 1-hour sessions with Craig Moore
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1 full day Conference (all staff) - Wellbeing for Successful Learning
Gifted Education Lead (GEL) School training;
1 full day(all staff) Managing Actual and Perceived Aggression (MAPA) training;
6 hours  of spiritual development at Staff Retreat (all staff);
6 hours Developing an Annual Whole-School Professional Learning Plan with Nadene Kennedy (Exec
only)
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Parent, Student and Teacher Satisfaction

The opinions and ideas of parents, students and staff are valued and sought. Their sugges ons are
incorporated into planning for and achieving improved outcomes for students.  This year, the School has
used a variety of processes to gain informa on about the level of sa sfac on with the School from
parents, students and staff.

Parent Satisfaction
Parents regularly affirm us about many aspects of school life including the way we care for families, staff
involvement in school life, dedica on to student well-being, commitment to learning opportuni es for all,
differen a on according to individual needs, culture of inclusivity, deep and profoundly obvious
commitment to our faith and our community focus. 

In 2018 some notable comments included:

Thank you for taking us into the OLOL Community. Our lives have changed so much thanks to you and your
wonderful school. Words cannot express how grateful we are. (Parents of two students enrolled January
2018 into Y1 and Y3)

We couldn't have asked for a better school and will definitely miss you next year... (Family re-locating)

.Thank you again and apologies for the drama you guys deserve a medal (and a 12 month paid vaca on) for
putting up with what you guys do. (Grateful parent following an incident!)

I want to do is to congratulate and thank you and all your staff for that magnificent acknowledgement of the
Lord’s being  very, very clearly among you there at Our Lady of Lourdes. (re our End-of-Year Mass)

Student Satisfaction
Towards the end of 2018, Y5 students who were preparing to take on leadership roles in 2019 were invited
to reflect on the aspects of our school culture which they valued. Responses included:

the way we work together and care for one another;
how we help others in the community;
giving children the best education;
honesty;
courage;
faith;
mercy;
Gospel values;
following the footsteps of Jesus;
the needs of children are put first;
we are a loving, caring environment;
kindness;
maturity;
confidence;
respect;
integrity;
everyone has the right to learn in a happy, clean environment;
forgiveness and trust towards each other;
leadership;
we accept everyone;
social justice;
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positive attitude;
working as a team;
sharing natural gifts to help each other;
learning through life;
be true to yourself;
the opportunity to know God!

Staff Satisfaction
 Tarro is a unique and special place to work as there is such a sense of community and inclusiveness. All
members of the community are made to feel welcome and embraced regardless of their background or
posi on. Everyone is valued for the contribu ons that they make and this is constantly on display through
the ac ons of those that both lead the school and the students and families that form a part of the
community.                                                                           The families that make up the community of Our
Lady of Lourdes come from a wide variety of backgrounds and experiences and this is what makes it so
unique and special. To be able to serve such a blended group of people is both an honour and privilege.
There are mes when we need to lean on each other for support or advice but this is also given freely and
with considera on.                                                                                                                          To be valued
as an individual and supported in your ministry as a Catholic educator is to be a part of Our Lady of
Lourdes Tarro.
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Financial Statement

Income Expenditure

Commonwealth Recurrent
Grants (77.6%)
Government Capital Grants
(0%)
State Recurrent Grants (20.1%)
Fees and Private Income (0.9%)
Other Capital Income (1.4%)

Capital Expenditure (0%)
Salaries and Related Expenses
(77.8%)
Non-Salary Expenses (22.2%)

This School Financial Informa on is based on the detailed informa on provided to the Commonwealth
Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2018 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent Grants 1 $2,680,510

Government Capital Grants 2 $0

State Recurrent Grants 3 $693,891

Fees and Private Income 4 $32,033

Other Capital Income 5 $49,425

Total Income $3,475,491

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $269

Salaries and Related Expenses 7 $2,604,185

Non-Salary Expenses 8 $743,635

Total Expenditure $3,347,820

For the 2018 year the Our Lady of Lourdes Primary School received $19,632 as Interest Subsidy.
Our school community is apprecia ve of the support it received from the NSW State Government under
the Interest Subsidy Scheme

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special purpose grants.
2. Government Capital Grants includes all capital grants received from the Commonwealth and State

Governments.

20.1%

77.6%

■

■

■
■
■

22.2%

77.8%

■
■

■

Annual School Report to the Community 2018 Page 21



3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and interest
subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and other private
income.

5. Other Capital Income includes building levy fees and capital donations used to fund Capital
Expenditure.

6. Capital Expenditure includes expenditure on School Buildings, and Furniture and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related expenses such as

superannuation and workers compensation insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering resources,

administration, operational expenses, utilities, repairs and maintenance.
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Report Access and Publication

This report is available to members of the school and wider communities. Copies will be supplied to
the Catholic Schools Office, NESA, The Parents and Friends Association, the Parish Priest and to all
parents.

Copies of this school’s Annual School Report are available to the general public.  Persons wishing to
access a copy of the report should contact:

Our Lady of Lourdes Primary School

TARRO

Phone: 4966 1302

 

For further information relating to the Diocesan Policy please refer to:  http://mn.catholic.edu.au
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