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About the Annual School Report
St Catherine's Catholic College is registered by NESA as a member of the Catholic system in the Diocese of
Maitland - Newcastle.

The Annual School Report provides parents and the wider community with fair, accurate and objec ve
informa on about various aspects of school performance and development. The Report describes
achievement of school development in 2017 and gives information about 2018 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008.
The informa on in this Report is complemented by the Catholic Schools Office website and school
websites where other publications and newsletters can be viewed or obtained.
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Messages from Key School Bodies

Principal's Message

St Catherine's Catholic College had three changes of leadership during the 2018 school year. Mrs Maryanne
Finder began her third year of principalship at Singleton but took leave at the end of Term 1. Mrs Kristen
Southwell, assistant principal - secondary, was appointed as ac ng principal. Mrs Finder did not return at
the beginning of Term 3 and resigned during the term. The Catholic Schools Office adver sed the
principalship and appointed Mrs Niamh Marzol as principal commencing in Term 4 2018.

As newly appointed principal of St Catherine's I commend to you the 2018 Annual School Report.  By way
of introducing myself to the school community I will give a brief outline of my professional experience and
assocaition with St Catherine's.

I migrated to Singleton from Northern Ireland with my parents and siblings in 1986, commecing as a Yr 10
student at St Catherine's College in 1987. I thoroughly enjoyed my school experience and went on to
university to become a primary school teacher. A er a term of casual work I was given a maternity leave
posi on at Singleton, St Francis Xavier school in 1993 which turned in to a full me posi on in 1994. A er
six years I was merit selected to be Assistant Principal at St Patrick's Primary, Lochinvar. In 2005 I was
selected to be the new principal at Holy Spirit Infant's School, Abermain where I remained un l 2012. This
was a teaching principalship which I thoroughly enjoyed. The school taught me much about collegiality and
the importance of community. I took up principalship at St James' Primary, Muswellbrook in 2013 and
remained there un l 2018, taking the school through the State Ac on Plan. The growth in student
outcomes during this me was recognised by ACARA. The staff were dedicated to learning and improving
student outcomes. It was difficult to leave such a great school but I had had my sights set on Singleton and
the opportunity to grow professionally and work in a place that had significance to me.

At the end of 2018 I began my third principalship back where I began, in Singleton. I have been closely
associated with St Catherine's College and St Patrick's Parish for the last thirty two years. I am currently the
Chair of the Parish Council and on the Ini a on team. I have great faith in the school and am commi ed
to moving the school forward to be an even greater place of teaching and learning.

The College has a wealth of opportuni es for all students K-12 and a dedicated and knowledgable staff to
bring the School Improvement Plan to frui on. The focus for 2019 is whole school improvement in wri ng
and staff introduc on to Visible Wellbeing. The external Con nuum of School Improvement audit
undertaken in Term 4 2018 was affirming of the many great ini a ves St Catherine's employs and the
opportuni es and achievments afforded to the students but also gave us great feedback on areas to
improve. I am excited to be embarking with the school community on our improvement journey.       

Parent Body

As an associa on, we work in consulta on with our Principal and the teaching staff to approve the
dona on of funds to the school to obtain goods and equipment as required for the educa on and benefit
of our children. Whilst it is an important role of the P&F to raise funds, another vital func on of any P&F is
to offer a social and pastoral aspect to the parent experience at school, and to help our Priests, Principal
and staff with events and activities when requested.

This year we have assisted with the purchase of marquees to provide shade and shelter at our spor ng
events, classroom sports packs for our primary students, providing hats to all our Kindergarten and Year 7
students, as well as providing catering for our Primary Concert and the Vinnies Winter Sleepout. On the
success of the 2017 Colour Run, the P&F are hoping to organise this event again in 2019.

Working in consulta on with our school execu ve and staff, St Catherine’s obtained a grant from BHP
Billiton and with funds donated by the P&F we are looking to build a children’s ‘Dream me’ garden for our
junior primary as one stage of a mul faceted playground. By year’s end we look to have completed our
task of Thermoplas c playground markings in the junior playground area. These markings will appear on
veranda posts and will display some key learnings such as sight words and numbers. Areas of pavement
will be applied with bold, vibrant artwork and games allowing our children to engage in inten onal
learning and interact actively and socially with their peers. 

We held the Mother’s Day and Father’s Day Stalls, which provide our students the opportunity to buy
mum and dad a gift.  

Our primary discos were held in Term 2. On the evening of the Kindergarten disco, we hosted a meet and
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greet and provided supper for our Kindergarten parents and carers. The following evening, we hosted two
more discos, one for Years 1-3 and one for Years 4-6.  They were fabulous nights of entertainment for the
children and it was wonderful to see the excitement of the children when their teachers joined in the
dancing.

A special thanks to the Execu ve team for always being there to help, and to each and every parent or
carer who has either a ended a mee ng, assisted in planning an event or who helped out on the day.
These events are formed on the basis of assis ng the development of our children and would not be
possible if not for the dedication of these people.

I would like to take this opportunity to encourage all parents and carers to a end a P&F mee ng and to
contribute in whatever capacity you can. The P&F provides a wonderful opportunity for us to contribute to
the health, well-being and educa on of our children. We work closely with our College Principal who
provides us guidance and assistance and ensures funds are distributed in the most effective manner.

St Catherine’s Catholic College P&F meet the second Tuesday of the month at 6pm in the Secondary
Library.

President

Student Body

It has been of the highest honour to serve the St Catherine’s community as 2018 College Leaders. As
Leaders we were given an opportunity to be the change we want to see in the world and serve as true
Chris an models for all students, for that we are extremely thankful. Over the course of the past year, we
have had the opportunity to a end a variety of insigh ul events within the broader Diocesan and
Singleton communi es that have enhanced our experiences as leaders and as young adults. From
represen ng our College at the 2018 Leaders Retreat where we forged connec ons with other leaders and
influen al speakers who a ended including Bishop Bill. We fostered deeper connec ons between Year 12
and staff when we had a shared dinner as a part of our Year 12 Retreat. From having regular discussions
about the future of the Catholic Church and our school with Bishop Bill, we presented our school as the
unique and amazing College it is. As leaders we worked closely with the SRC and fellow students, crea ng
unity and house spirit through events like spor ng carnivals, Winter Vinnies Sleepout and fundraising for
those in need; through these events we achieved our goals.

Lastly, we would like to thank the execu ve staff, teachers and students for working with use this past
year. We wish luck to the future Leaders of this great College and hope we have inspired others to rise to
every opportunity which is offered.

Student Leaders
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SCHOOL FEATURES

History of the school

Between 1845 and 1874, Catholic Education in Singleton began. The initial schools were staffed by lay
teachers, notably Cornelius Coglan and his wife. From 1875-1974, the Sisters of Mercy developed and built
up many of the traditons and buildings that have come to be associated with St Catherine's Catholic
College and what was to become St Francis Xavier's Primary and Infants School. In 1974 the boarding
school closed and the College became a coeducational secondary school. Since 1975 it has been run by the
Maitland-Newcastle Diocese Director of Schools, the building leased from the Sisters.
In 2000 we commenced an excitng new phase, the development of the three separate schools into a
united K-12 College, operatng in partnership with the St Patrick's Parish. In 2002 the site was purchased
from the Sisters of Mercy.
At the beginning of 2012 the old junior site was closed and all students and staff from Kinder to Year 4
moved into classrooms on the Combo Lane site where the dream of a K-12 Catholic College being located
on one site was realised. At the end of 2018 the College had an enrolment of 830 students and is looking
toward 2019 with excitement for future success.

Location/Drawing Area

St Catherine's Catholic College is located in the Upper Hunter town of Singleton, which is located on the
New England Highway. St Catherine's Catholic College draws its students from the Singleton local
Government Area with a small number of students coming from the Rutherford, Greta, Branxton and
Belford areas. Singleton is approximately 73 kilometres from Newcastle.
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Catholic Identity and Mission

Catholic Imagination and Spirituality

St Catherine's Catholic College remains significantly influenced by its rich history and past traditons. We
acknowledge, as part of the past, the dignity and respect owed to the Wanaruah people, the original
inhabitants of this area. We acknowledge the work of Parish Priests who worked closely with lay teachers
to provide Catholic education for the pioneers and early inhabitants of our area, and the Sisters of Mercy,
who formally commenced St Catherine's in 1875.
The Catholic Identity of the College continues to be enhanced given its close alignment with the Parish of
St Patrick's and sense of belonging in the Diocese.
As St Catherine's Catholic College, we are ambassadors for Christ, striving to bring faith and culture into
peace and harmony. In our relationships with each other we accept and encourage the unique creativity
and integrity of each person.
As the College motto states "Together we grow in Faith, Harmony and Integrity."
Prayer is integral in the life of the College. At the heart of everything, there is always Jesus Christ.
The College focuses on the words of St Catherine of Siena, our Patron, "Be who God meant you to be and
you will set the world on fire."

Family, Parish and Diocesan evangelising and catechesis

The year 2018 has been extremely busy and productive for the community of St Catherine's Catholic
College. Our College members have worked selflessly and collaboratively holding foremost to our College
Motto, Faith, Harmony and Integrity. 
The majority of students attending the College are from the Parish of St Patrick's, therefore involvement in
the liturgical life of the Parish is actively supported and encouraged. This is visible by attendance at
weekday and weekend Masses, Children's Liturgy of the Word and celebrations such as the annual
Debutante Ball and Parish Prayer Groups. A clear objective since 2000 with the amalgamation of three
separate schools to form one K-12 College community has been to ensure that there is a strong alignment
between the College and the Parish; it is a connec on which is celebrated and valued. Fr George
Mullillapill completed his tenure as parish priest in late 2018 and Fr Thomas Chirackal took up the posi on
soon after. Assistant priest Fr Peter Street will also be relocating to the Newcastle parish in the new year.  

Christian Discipleship

St Catherine's Catholic College gives high priority to the spiritual formation of all members of the
community. Students and staff are actively involved in the Parish Sacramental Program. In Term 1, the
children enrolled in the program received the Sacrament of Reconciliation for the first time after many
hours of preparation, both at home and at school. In Term 2 students received the Sacrament of
Confirmation and First Eucharist after working with the Parish Sacramental Team and preparing with their
parents at home.
St Catherine's Catholic College takes a very active role in Diocesan initiatives and established spiritual
formation opportunities such as the Called to Serve Mass, Catholic Schools Week, Project Compassion and
Spirituality days co-ordinated across the Diocese.
During 2018 students have been gifted with the opportunity to engage in liturgy that celebrates life's
journey, the people we care about and to pray for people in need. We have encountered Christ in the
experience of Retreats and Spirituality Days. 

Religious Education and Curriculum

St Catherine's Catholic College continues to focus on providing a welcoming, supportive and formative
environment for its students so they can learn more about the Catholic faith, as well as other faith
traditions.
In August, K-6 students attended a performance with Andrew Chinn, which acknowledged the foundation
of the Sisters of Mercy in Singleton and their link with the College community.
2018 saw all K-6 Religious Education classes implementing the new Diocesan Religious Education syllabus
and accompanying units. Staff reviewed the Religious Education curriculum through COSI, demonstrating
commitment to the Diocesan RE syllabus and prioritisation of the teaching of Religion.
In Years 7-12, a committed and enthusiastic staff presented to students updated programs with
comprehensive concepts about how to live an authentic Catholic life. Each year cohort were challenged to
put into practice the message of Jesus to love God and to love neighbour as yourself. In the classroom
students.
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Years 6, 8 and 10 students undertook the Religious Eduction Literacy Tests as Diocesan Assessment Tasks.
Students were challenged to reflect on the ways of Jesus and to grow as an individual.

Initiatives Promoting Respect and Responsibility

The journey is never easy, as so often the values promoted and seen as acceptable within the community
overall promote materialism, consumerism and personal status determined by wealth. The College is very
keen to promote the values of respect and responsibility. We encourage the students to be aware of the
plight of others. In 2018 we supported Caritas, Project Compassion, St Vincent de Paul, Red Cross, Red
Shield and Legacy.
During 2018, the Welfare and Pastoral Care program has focused on relationships, digital citizenship, anti-
bullying, leadership development and acknowledgement of the good in ourselves and in others.
College Assemblies have also been used to celebrate the achievements of students and further reinforce
the messages contained in Pastoral Care programs.
Year 11 have excelled in fulfilling their Christian service responsibilities.
Students have been offered information in regards to improving their understanding
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Student Profile

The table below shows the number of students in each of the categories listed.

LBOTE* SWD* Indigenous

25 38 57

*Language Backgrounds Other Than English (LBOTE); Students With Disabilities (SWD)

Enrolling at a Catholic School
Enrolment Policy and Enrolment information

Parents considering a Catholic school for their children are invited to complete the Enrolment Applica on
form. Please contact your primary school of interest or designated secondary school (see Enrolment
Boundaries for Secondary Schools on the website at https://www.mn.catholic.edu.au/enrolment) to
enquire about enrolment procedures.

Please be advised that if schools have reached their full capacity for enrolments they may have to place
children on a waiting list.

Completed applica ons are considered carefully and parent/carers will be informed as quickly as possible
regarding acceptance. Finalisa on of school fee payments in previous diocesan schools is a condi on of
enrolment in another diocesan school.

Catholic schools offer a unique educa onal experience which forms the child as a person of integrity,
compassion, faith and wisdom. Catholic schools also work closely with their local parish to enhance in
students a capacity to make sense of their world, to make judgements and to recognise the uniqueness of
others within a faith community. Above all, they offer a comprehensive religious educa on program.
Catholic schools don’t just teach religious studies, they seek to develop spirit, mind, body and character
and cultivate Gospel values that support lives filled with joy, endeavour and hope in the future.

To contact your local Catholic school, please visit https://www.mn.catholic.edu.au/schools/view-full-
school-list/

Enrolment Policy and Procedure in Brief

To view the Enrolment Policy and procedures in full please visit

https://www.mn.catholic.edu.au/media/48207/enrolment-policy-2018.pdf

https://www.mn.catholic.edu.au/media/48208/enrolment-procedure-2018.pdf

Student Enrolment
Students a ending the School come from a variety of backgrounds and na onali es. The following
informa on describes the student profile for 2018. Addi onal informa on can be found on My School
website.

Actual Enrolments 2018
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Scholastic
Year 

Number of
Students

K 67

Year 1 69

Year 2 77

Year 3 71

Year 4 68

Year 5 68

Year 6 65

Year 7 66

Year 8 56

Year 9 52

Year 10 67

Year 11 28

Year 12 43

Total 797

Student Attendance
Percentage of student attendance by Year level and school average for 2018

K Year
1

Year
2

Year
3

Year
4

Year
5

Year
6

Year
7

Year
8

Year
9

Year
10

Year
11

Year
12

School
Average

97 97 96 97 95 96 95 96 95 95 93 95 95 96

Managing Student Non-attendance
In order for students to reach their full poten al it is of paramount importance that they a end school
regularly. While it is the parents’ legal responsibility under the NSW Educa on Act (1990) to ensure that
their children a end school regularly, our staff as part of their duty of care, monitor all absences and work
in partnership with parents to support and promote the regular attendance of students. The new Compass
pla orm enables all stakeholders, inclusive of parents to directly account for and monitor the A endance
of students online.

In doing so, the School, in partnership with parents, under the leadership of the principal:
provides a caring environment which fosters in students, a sense of wellbeing and belonging,
maintains accurate records of student attendance implements policies and procedures to monitor
student attendance and to address nonattendance issues as and when they arise
communicates to parents and students, the School’s expectations with regard to student attendance
and the consequences of not meeting these expectations
recognises and rewards excellent and improved student attendance.
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School a endance records also contain informa on regarding student absences including reasons for
absence and documenta on to substan ate reasons for absences. Teachers are required to monitor non-
a endance diligently on a student by student basis and to bring to the a en on of the Principal
immediately any unexplained absences, non-a endance of a chronic nature, or reasons for non-
a endance that cause concern. Ma ers of concern are referred to the Principal, the CSO and the relevant
Department of Educa on officers where appropriate. Where a student is not able to a end school for a
prolonged period of me due to a medical condi on or illness, the School in collabora on with parents,
provides resources to contribute to the student’s continuum of learning where possible.

The CSO monitors each school’s compliance with student a endance and management of non-a endance
as part of the system’s Con nuum of School Improvement (COSI) processes. The School's a endance
monitoring procedures are based on the Guidelines for the Management of Student Attendance 2017.
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Pastoral Care and Wellbeing

Student Welfare Policy

The Student Welfare and Behaviour Management policies are contained in the College's Pastoral Care
Policy and Procedures. This document was reviewed and revised by College staff in 2017 and will be
reviewd again in 2019. The essen al aim of the Pastoral Care Policy is to develop structures, policies and
prac ces which support the individual students and all members of the College community, in the context
of our vision statement and mo o. "Teachers support students at St Catherine’s to become people who
value, faith, with an awareness and openness to spiritual forma on in a Catholic School context
rela onships that reflect understanding of Gospel values their community, and show a sense of belonging
and commitment to the community, to be suppor ve and inclusive learning to build confidence, resilience
and independence.” Student Welfare refers to the total care of students and all others in the College
community. It acknowledges that the responsibility of care is entrusted to all members on the community
to make the school a safe, secure and healthy environment. Student welfare celebrates and affirms the
giftedness of each person. 

Discipline Policy

Informa on regarding Discipline is contained in the Policy outlined above - Pastoral Care Policy and
Procedures. Parents are invited to contact the school with any concerns regarding discipline ma ers. There
are no changes to this Policy, which is available on the College website. The essen al aim of the Discipline
Policy is to develop structures and prac ces which support the individual students and all members of the
College community. Teachers support students at St Catherine's Catholic College to become people who
value: faith with an awareness and openness to spiritual forma on in a catholic school se ng
rela onships that reflect understanding of Gospel values their community and show a sense of belonging
and high degree of commitment to their community learning to build confidence, resilience and
independence. The full text of the School's Student Discipline Policy may be accessed on the School's
website or at the administration office.

The full text of the School's Student Discipline Policy may be accessed on the School's website or at the
administration office.

Anti-Bullying Policy
Catholic schools have the responsibility to promote cultures of trust, coopera on and respect in the lived
experience of the Catholic Chris an se ng. Bullying in a school mi gates such a culture and inhibits the
development of positive relational outcomes for the common good of students, teachers and caregivers. St
Catherine's Catholic College Anti-Bullying Policy is reviewed regularly and is available on the school website.

Catholic schools have the responsibility to promote cultures of trust, coopera on and respect in the lived
experience of the Catholic Chris an se ng. Bullying in a school mi gates such a culture and inhibits the
development of posi ve rela onal outcomes for the common good of students, teachers and caregivers. St
Catherine's Catholic College An -Bullying Policy is reviewed regularly and is available on the school
website. The An -Bullying Policy aims to: assist in the preven on, reduc on and response to bullying
behaviour (including cyber bullying) promote a proac ve a tude to and clear understanding of processes
when addressing allega ons of bullying facilitate a consistent approach to the management of record
keeping processes in rela on to bullying inves ga ons Annual School Report to the Community 2017 Page
9 ensure the right of students and staff to expect a school that is ac vely promo ng a school environment
free from the fear of bullying, harassment, intimidation and victimisation.

Complaints and Grievances

The school has formal wri en protocols in place to address complaints and grievances. These protocols
are in line with the Complaints and Grievances Resolu on Policy (2013), developed to provide a consistent
approach for all Diocesan schools. This policy aims to address the concerns of Parents / Carers and the
wider community. These concerns may include children’s learning, behaviour and welfare, school
organisation and management, student health and safety issues.
A copy of this policy and the informa ve parent brochure is available from the school office, school
website or is available on the Catholic Schools Office website. 
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Special Provisions

St Catherine's Catholic College provides students who have a disability with Special Provisions for the HSC,
NAPLAN tests (as permi ed) and school based examina ons. Special Provisions can be in the form of
providing a reader for those students iden fied with a reading difficulty, a writer for those who are
iden fied as having difficul es in pu ng pen to paper or have injured their wri ng hand or arm. We also
provide extra me for some students to complete examina ons, along with small breaks during the
examina on. Students with an Irlen’s Syndrome are supported with coloured paper, as appropriate. For a
student to be eligible for Special Provisions, a series of tasks is required to be completed by the student
and the results are then collated. From these results it is determined the type of provisions that a student
may be allowed. Eligible students on Personal Plans (PPs) are also given Special Provisions in the form of
modified Assessment Tasks, addi onal support during the comple on of Tasks and/or addi onal me to
complete such Tasks. Final approval of Special Provisions for HSC and NAPLAN exams is in accordance with,
and given by, NESA. 
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School Improvement

School Improvement Plan

In 2018, the key areas which St Catherine's Catholic College focused on were:
Promoting high quality teaching of Religion
Improving the holistic learning of all students
Providing a smooth transition across all stages of learning
Contemporary and high quality learning and teaching
Analysis of data relating to literacy and numeracy of all students
Student support mechanisms that promote wellbeing and mental health
Promotion of student leadership within the College

The School Improvement Plan particularly focused on the two main goals:
Lifting the performance of all students, particularly the performance of the high achieving students
Improving the Writing and Reading across the College K-12

The rationale which underpins the intended focus includes:
Enhancing the pedagogical practice which is data informed
Providing learning spaces which are adaptive and responsive to the changing structure of schooling
Target strategies that ensure the identification and monitoring of student learning.

School Academic Priorities

Key improvements achieved this year Key improvements for next year
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Implementation of Mercy Minutes,
resulting in connections between

spirituality and wellbeing.
Greater engagement with the wider

community by the introduction of Stage 3
Enrichment Days

Introduction of ALARM matrix to continue
the delivery of contemporary education

Efficient functioning of PLTs, K-6

2019 SIP Summary

Area 1: Catholic Formation and Mission

Objective: Promote Catholic ethos and culture

Strategy 1: Review Mercy Minutes. Survey – staff
and students. Act on
recommendations/suggestions

Who: Whole school – DT, LOB

When: Term 1

Target: All stakeholders engage in survey

Evidence: Recommendations implemented

 

Strategy2: Review Liturgies (a er event). Survey
– staff and students. Act on
recommenda ons/sugges ons. Begin
development of Liturgy Teams

Who: Whole school – DT, LOB

When: Term 1 and ongoing

Strategy 3: Review Pastoral Care Policy. Whole
school review. Rework Policy and procedures
and launch K-12 framework for behaviour
management (Standard 4).

Who: Whole school – NM, JF, KS

When: Term 1

 

Annual School Report to the Community 2018 Page 14



Each year as we reflect on the events and
achievements of our students, we see tangible
evidence of students being courageous,
generous and challenged. Students have had
opportuni es to be involved in the following
areas: Academics: ICAS Compe ons, Primary
and Secondary Deba ng and Public Speaking,
Spelling and Mathema cs Bees and Higher
School Certificate days

Culture: ASPIRE, DioSounds, Eisteddfods and
Aboriginal Performances

Spirituality: College, Diocesan and Parish Masses
and Liturgys, Retreats and Spirituality days,
Community days and Student Representa ve
Council Fundraising.

Spor ng: par cipa on in netball, soccer, rugby
league, rugby union, touch football, cricket,
swimming, athle cs, cross country, tennis, golf,
Ca le Team, horse sports with representa on
at Polding, State and National events

Excursions: visi ng Singleton and district
venues, Hunter Valley venues, Tuggerah,
Canberra, Newcastle, Sydney, Wingham,
Milbrodale, Maitland and Scone, plus a cultural
exchange from Japan.

This non-exhaus ve list is but a snapshot of
what St Catherine's Catholic College offers
students and staff beyond great classroom
experiences.

Area: Learning       

Objec ve: Shared K-12 focus on core learning
priorities. K-12 focus on Writing

Strategy 1: Teachers to par cipate in NAPLAN
Marking Simula ons. Students to complete
Wri ng tasks to pre- and post-assess using
common criteria

 

Strategy 2: All staff complete Modules 1-10 of
NESA Accredited PL. Student Wri ng data
collected and feedback given. Develop agreed
learning practices.

Target: Teacher to display and use ‘Learning
Inten ons (LI)’ and ‘Success Criteria (SC)’ in
every lesson/session.

Evidence:During walkthroughs, LI and SC are
visible in classrooms. Students can ar culate LI
and SC. Increase in Wri ng ability as seen
through greater than expected growth in wri ng
results from Term 1 to Term 4. 

Who: Whole school – PC, AP, APitt, JF

When:Terms 1-4
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As students spend a significant amount of me
at school, staff at St Catherine's Catholic College
are commi ed to crea ng an environment
where students feel safe and respected. By
working together, all members of our
community can create a sense of belonging and
inclusiveness.

A variety of programs have con nued to be
offered to students in all years to help them in
their spiritual forma on, academic achievement
and emo onal development. Wellbeing and
Pastoral Care has focussed on rela onships,
digital ci zenship, an -bullying, leadership
development and acknowledgement of the good
in ourselves and in others. College assemblies
have also been used to celebrate the
achievements of students and further reinforce
the messages contained in Pastoral Care
Programs.

Area: Leadership

Objec ve: Ensure a stable and func onal model
of College Leadership.

Strategy 1: Conduct a review of current
leadership role descrip ons and rewrite, as
necessary. Develop clear role statements for all
members of the College Execu ve and
Coordinators.

Strategy 2:All staff to engage in FEA process,
with support o ered as required. Work closely
with staff to ensure FEA and NESA accredita on
requirements are met.

Strategy 3: All staff to engage, in ac on and
wri ng, with Educator Impact and College
developed PL.

Evidence: Comply with CSO expecta ons and
AITSL StandardsAll teachers to engage in PP&D
process, including documenta on. All staff to be
working towards, or at, compliance.

Strategy 4: Develop a 2019 College PL Plan. Map
out and link to Standards. Launch to staff.
Provide electronic copy to staff. Register PL as
appropriate via NESA. Exec. All staff have
necessary documenta on and engage in all PL
provided.

Evidence:Staff completion of modules.  

Strategy 5: Develop Middle Leadership capacity.
Middle Leaders to a end PL with Roisin Mc
Veigh (CSO).

Evidence: Middle leaders demonstrate improved
capacity to lead through pre and post survey
data.

Academic Achievements

St Catherine’s Catholic College values and supports the pursuit of academic excellence within a caring,
suppor ve and Catholic environment. All teachers are commi ed to op mising the condi ons for learning
and teaching in, and out of, the classroom, using real world experiences to promote authen c and lifelong
learning. This dedication to quality learning and teaching has resulted in outstanding external examination
performances.

St Catherine's Catholic College con nued to be the Diocesan school for Dance, with students from many
schools joining one Stage 6 cohort to be taught Dance by an experienced and well-qualified teacher.

The HSC 2018 results were excellent:
Band 6's in Design and Technology, Drama, Industrial Technology, Mathematics General 2, Music 1,
Personal Development Health and Physical Education and Visual Arts
Nine students on the Distinguished Achievers List
Fifth in the State in Industrial Technology
First in the Diocese in Electrotechnology
Above State average in Business Studies, Dance, Design and Technology, Industrial Technology, Legal
Studies, Mathematics General 2, Modern History, Music 1, Personal Development Health and Physical
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Education, Senior Science and Studies of Religion II
37% of exam results Bands 5 or 6
77% of exam results Bands 4 to 6
Three subjects with NESA nomination for best practical work - Drama, Design and Technology and
Industrial Technology.

Many students chose to par cipate in the Interna onal Compe ons and Assessments for Schools (ICAS),
which are independent diagnos c assessments with a compe on element. The tests were varied in their
requirements and our students earned valuable experience in si ng these examina ons.  These test are
known for being quite challenging and all student should be proud of their efforts.

Digital Technologies - 2 Distinctions, 7 Credits, 1 Merits, 6 participants

Science - 4 Distinctions, 14 Credits, 4 Merits, 12 participants. 

Spelling - 1 Distinctions, 7 Credits, 5 Merits, 17 participants

Writing - 3 Distinctions, 13 Credits, 2 Merits, 4 participants

English - 3 Distinctions, 15 Credits, 2 Merits, 17 participants

Mathematics - 8 Distinctions, 8 Credits, 8 Merits, 29 participants

The Learning Support Team has provided support to students with specific learning needs. The College
sees its commitment to an inclusive approach to special needs as part of living out the mo o, Faith,
Harmony and Integrity.

Stage 5 and 6 students have been given the opportunity to study courses online or through other
providers such as TAFE. This includes Languages, Ancient History, Geography and Business Services. This
extended curriculum means students have the opportunity to study courses which may have otherwise
been unavailable and many achieved excellent results in these courses.

Cultural achievements

Th bi-annual Primary Concert engaged students K-6 in a true showcase of talent in the Crea ve Arts. 
Created around a theme 'Australia', the choreography, music and set designs were inspira onal.  Each
performance was played to a full house and ended with a standing ovation.

The College Choir par cipated in all College liturgies and Masses. The College Choir is to be commended
for their hard work and dedication.

Dance con nues to grow with professional dancers and choreographers assis ng in student learning
opportunities.

Drama, Visual Arts, Photography and Digital Media have produced major works displaying sophis ca on,
technical skill and conceptual strength.

The Primary Band con nues to grow with students enjoying the opportunity to learn an instrument and
combine this skill with others in the band. In 2018 they competed at eisteddfods and College and
community events.

The Glee Club Choir was invited to perform at several community events as well as at College events. 

Sporting achievements

In 2018, both primary and secondary students continued to see participation in a broad range of activities.

At school level, the College conducted three major carnivals - swimming, cross country and athle cs. From
these carnivals, students con nued on the sport pathway with students represen ng at Regional,
Diocesan, Polding and State levels.

Primary students par cipated in swimming, cross country, athle cs, rugby league, soccer, touch football,
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netball, AFL, cricket, horse sports and rugby union. St Catherine's Catholic College organised a Primary
Netball Gala Day for in excess of 80 girls, boys and mixed teams from Catholic, State and Independent
schools in the Upper and Lower Hunter areas.

Secondary students par cipated in rugby league, rugby union, basketball, netball, cricket, touch football,
horse sports and soccer. Although teams did not always win, students represented at various compe ons
with great success.

There were many outstanding individual performances with a number of students represen ng at State
level. 
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Student Achievements

Performance in National Testing
The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for students
in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable informa on about student
achievements in literacy and numeracy. An analysis of these results assists School planning and is used to
support teaching and learning programs.

The tables below show the percentages of students who achieved par cular skill bands in numeracy and
the aspects of literacy. The School results shown are compared to students na onally. Literacy is reported
in four content strands (aspects): Reading, Wri ng, Spelling, Grammar and Punctua on. Numeracy is
reported as a single content strand.

NAPLAN RESULTS 2018

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
3

Reading 87.00% 75.70% 1.40% 8.70%

Writing 79.70% 71.70% 1.40% 10.00%

Spelling 84.10% 69.60% 4.30% 12.50%

Grammar 79.70% 73.10% 4.30% 11.30%

Numeracy 84.10% 66.80% 1.40% 11.50%

NAPLAN RESULTS 2018

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
5

Reading 65.70% 65.50% 9.00% 12.80%

Writing 30.80% 43.70% 13.80% 23.40%

Spelling 71.20% 63.90% 13.60% 13.50%

Grammar 74.20% 64.40% 9.10% 14.30%

Numeracy 63.60% 57.50% 9.10% 14.10%
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NAPLAN RESULTS 2018

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
7

Reading 55.60% 56.00% 17.50% 16.70%

Writing 42.90% 35.70% 23.80% 32.00%

Spelling 50.80% 58.70% 20.60% 16.80%

Grammar 65.10% 58.50% 17.50% 17.50%

Numeracy 55.60% 57.80% 11.10% 14.70%

NAPLAN RESULTS 2018

% of students in the 
top 3 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
9

Reading 38.30% 51.00% 29.80% 18.50%

Writing 22.40% 31.50% 57.10% 41.20%

Spelling 36.70% 51.80% 30.60% 21.50%

Grammar 49.00% 49.10% 36.70% 20.80%

Numeracy 39.60% 55.50% 14.60% 14.80%

Higher School Certificate
The results of the College’s Higher School Cer ficate (HSC) candidature are reported for par cular subjects.
The table provided shows the percentage of students who achieved in the top two bands and shows
comparison with results from previous years.

Higher School
Cer ficate

Percentage of students in top 3 bands

2018

School State

Design and Technology 100 84

Drama 100 82

Modern History 90 72

Music 1 100 90

Studies of Religion II 92 71

Students achieved excellent results in the 2018 HSC. ATARs in the high 80's and low 90's were achieved by
many students. Band 6’s were achieved in Design and Technology, Drama, Industrial Technology,
Mathematics General 2, Music 1, Legal Studies, PDHPE and Visual Arts. 

The RoSA is a cumula ve creden al that allows students to accumulate their academic results un l they
leave school. It is of specific use to students leaving school prior to HSC.
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The RoSA records completed Stage 5 and Preliminary Stage 6  courses and grades par cipa on in any
uncompleted Preliminary Stage 6 courses.

The number of students issued with a RoSA for 2018 was 
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Staffing Profile

Teacher Accreditation Status
All teachers employed to teach NSW curriculum in the school are accredited to teach with NESA

Throughout the year teachers have par cipated in a  variety of professional learning including school
based, system based and external professional development courses and a school based professional
practice and development process.

Qualifications and Experience Number of Staff

I. Teachers at Graduate/Proficient. 76

II. Teachers at Highly Accomplished/Lead 0

The principal holds two Master degrees, one in Educa onal Leadership and one in Religion. There are a
number of staff who also hold a Master degree or who are working towards one. Several teachers have
Graduate Diplomas and Cer ficate qualifica ons above their Bachelor Degrees. All teachers who teach
Religion have accreditation to do so or are currently finalising their accrediatation.

Workforce Composition

Number of Staff

Total teaching staff 76

Total non-teaching staff 21

Grand total 97

Percentage of teachers who are indigenous 1

Teacher Attendance

94%.  Teacher a endance varies but is typical with that across the Diocese. Sick leave is taken when
needed, other leave provisions such as Long Service leave and Carer's leave are used on a needs basis. 

Teacher Retention

Retention of teachers is 98%

End of Secondment: 1

End of Appointment: 5

Resigned: 1

Accepted position in another diocesan school: 6

Accepted position another education facility: 1 

Professional Learning Undertaken
Teachers par cipated in a wide range of Professional Learning offered by the CSO and external providers. 
Some of the main Professional Learning undertaken included:

Collaboration in Professional Learning Communities
Privacy Professional Code of Conduct and Catholic Identity
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High Possibility Classrooms
Seven Steps for Writing Success
Aboriginal Spirituality
Learning for Wellbeing
Educator Impact Smart Goals
Ongoing Gifted Education development undertaken by a number of staff
WHS and Risk Assessment Training
Primary Learning Teams
Secondary One Note
Staff were involved with ongoing Diocesan working parties for individual areas of curriculum.
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Parent, Student and Teacher Satisfaction

The opinions and ideas of parents, students and staff are valued and sought. Their sugges ons are
incorporated into planning for and achieving improved outcomes for students.  This year, the School has
used a variety of processes to gain informa on about the level of sa sfac on with the School from
parents, students and staff.

Parent Satisfaction
Parent sa sfac on is guaged in many ways. The COSI audit in Term 4 of 2018 provided opportunity for
parents to show their sa sfac on with St Catherine's through the use of the survey in Term 3. Many
parents took up this opportunity and their feedback was invaluable to the COSI porcedure. There was
great sa sfac on with the pastoral care afforded the students and the variety of opportuni es offered to
the students. There was some dissa sfac on with the leadership uncertainity of the College and direc on
the College was taking in regard to uniform policy. The P&F and parent body voiced their concern about
leadership stability with the Assistant Director of Schools during a community forum in Term 3 prior to the
appointment of the new principal. 

Student Satisfaction
Student sa sfac on was also at a low point in 2018 following on from a drop in numbers in 2016/ 2017.
Fortunately, with leadership stability and the great work of dedicated teachers and staff the numbers for
2019 were strong as student sa sfac on regained posi vely. Students engaged in community service
ac vi es willingly at the end of the school year and expressed their sense of belonging to the school and
the importance of giving back and showing leadership to others as reasons to take part. This renewed
sense of belonging saw many students remain at St Catherine's for their senior years.

Strong reten on in Year 6 and new enrolments into year 7 also signals a healthy sa sfac on with the
school from the perspec ve of the students. Student leaders spoke well of the school and their
experiences at St Catherine's College at the Yr 12 Leader's retreat in Term 4 2018.

Staff Satisfaction
Staff sa sfac on is monitored by sick leave, a endance at school and staff func ons that at non-
compulsory events, visits to the principal's office and interac ons with each other. The general moral and
atmosphere of the school is an indicator of sa sfac on. I can a est that Term 4 2018 was one full of
demands and extra curricula events. Staff were present at most of the events that took place outside of
school hours and willingly asisted with prepara on for end of year events and closure of the school year.
There was li le staff turnaround at the end of 2018 and none that was not typical of the age and stage of
the individual. Staff greet each other jovially and cordially and enjoy each other's company at lunch- me
in the staff room. The end of year Staff Christmas party was well a ended by locals and those staff that
live out of town.   
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Financial Statement

Income Expenditure

Commonwealth Recurrent
Grants (79.5%)
Government Capital Grants
(0%)
State Recurrent Grants (19.1%)
Fees and Private Income (0.8%)
Other Capital Income (0.7%)

Capital Expenditure (1.2%)
Salaries and Related Expenses
(74.3%)
Non-Salary Expenses (24.5%)

This School Financial Informa on is based on the detailed informa on provided to the Commonwealth
Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2018 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent Grants 1 $10,396,959

Government Capital Grants 2 $0

State Recurrent Grants 3 $2,493,291

Fees and Private Income 4 $101,214

Other Capital Income 5 $89,203

Total Income $13,115,851

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $162,468

Salaries and Related Expenses 7 $9,731,626

Non-Salary Expenses 8 $3,211,301

Total Expenditure $12,942,927

For the 2018 year the St Catherine's Catholic College received $35,184 as Interest Subsidy.
Our school community is apprecia ve of the support it received from the NSW State Government under
the Interest Subsidy Scheme

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special purpose grants.
2. Government Capital Grants includes all capital grants received from the Commonwealth and State

Governments.

19.1%

79.5%

■

■

■
■
■

24.5%

74.3%

■
■

■
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3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and interest
subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and other private
income.

5. Other Capital Income includes building levy fees and capital donations used to fund Capital
Expenditure.

6. Capital Expenditure includes expenditure on School Buildings, and Furniture and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related expenses such as

superannuation and workers compensation insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering resources,

administration, operational expenses, utilities, repairs and maintenance.
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Report Access and Publication

This report is available to members of the school and wider communities. Copies will be supplied to
the Catholic Schools Office, NESA, The Parents and Friends Association, the Parish Priest and to all
parents.

Copies of this school’s Annual School Report are available to the general public.  Persons wishing to
access a copy of the report should contact:

St Catherine's Catholic College

SINGLETON

Phone: 6578 9600

 

For further information relating to the Diocesan Policy please refer to:  http://mn.catholic.edu.au
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